Chancellor Committee on Inclusive Excellence Meeting Minutes
Friday, July 13, 2012
UC 261

Present:  Chen Chunju, Luis Benevoglienti, Ron Buchholz, Denise Ehlen, Lois Smith, Elizabeth Watson, Mark McPhail, Richard McGregory, Freda Briscoe, Chris Clements, & Elizabeth Ogunsola

Meeting called to order at 1:05 p.m. by Elizabeth Ogunsola, Co-Chair

The minutes were reviewed and Richard McGregory & Denise Ehlen moved and seconded to approve the minutes of the June 4, 2012 meeting.  There was unanimous approval of the minutes.  

I. The Equity Scorecard Workshop is scheduled for August 8, 2012 from 9:15 a.m. – 2:30 p.m.  Lauren
      sent out an update.  Chris Clements will get the room in Hyland confirmed and get the word out.

II. Mark McPhail gave an update on the Campus Diversity Forum which is scheduled for September
 	27-28, 2012.  Meetings are being arranged to get classroom presentations set-up.  It was noted that
	more money will be coming in to support the event.  Also, more information is being sent out to
constituent groups including:  Classified Staff, Academic Staff Assembly, and the Faculty Senate.  There might be a nominal fee charged to those from outside the University, for participation in the Bob Moses Workshop.  Mark is developing a website, contacting Royal Purple and working with Sara Kuhl to market the event.  A dean’s contingency account will be established to handle the money.

Robin Fox submitted information and a discussion followed concerning the Wall of Prejudice event.  It was also noted that Doug McAdams (Freedom Summer) is coming, as part of the L&S Lecture Series, and this event might be aligned with the Wall of Prejudice event.  McAdams potentially might be added as a piece to the Cultural Affairs spring events calendar but be advertised as a diversity forum event.  

III. Definitions of Inclusive Excellence and Diversity updates:  A question was asked whether we want 
      to adopt the definition of IE & Diversity, as a committee.  It was then noted that a typo correction,
      related to one of the lines of the draft definition, needed to be made.  A discussion ensued as to
      whether “emotional” and “moral” should be included in the IE statement.  It was decided that Mark
      will look at the statement to see how he can get the “emotional” and “moral” terminology into the
      statement.  Richard moved that we accept the definitions with revisions and Lois seconded the
	motion that was then approved.  The group then discussed how the definitions will be used.

IV. UWW Inclusive Excellence Discussion Questions (handout):  The top five questions, as determined
      by the survey, were shared and Lois explained how the questions were weighted.  The 5th question
      made the top five group of questions as a result of a survey response that was added, after coming in
      late.

Chris Clements noted that at a meeting with the Provost, they had discussed places where the questions can be shared and discussed, i.e. at the Academic Affairs Retreat and at the Provost Session at Fall Retreat Breakout Sessions.

Also, the College of Arts & Communication and the College of Business & Economics will be places where the questions can be shared and discussed.  Further, other groups will be encouraged to consider discussion or dialogue, i.e. WSG and the Academic Staff Assembly.  The Faculty Senate will also be asked to initiate discussion of the questions.  It was noted that perhaps the questions can be approached as an information item on the Faculty Senate Agenda, if not as a discussion item.  
Also, “discussion of the questions” might be connected with the Learn Center.  Chris Clements will speak with Greg about the Learn Center possibility.  Elizabeth Ogunsola noted that SPBC might have suggestions about how to approach this matter.  Luis will take the lead on following-up with WSG.  Finally, it was noted that the Academic Affairs Retreat will be an opportunity to see how the other colleges (E &PS, L&S and GS&CE) might like to address a discussion within their respective colleges.  

V. RFP: Inclusive Excellence Initiatives & Strategic Initiatives (handout)
Denise asked for feedback on the RFP.  IE has a $10,000 limit, presently.  A question was asked regarding whether we need to look at a request to increase the award amount.  Denise will approach the Provost about increasing the award amount limit for IE proposals.  The pre-proposal process is needed and people need to understand that just because full proposals are invited, it does not mean that the proposal will be funded.  

VI. The Mapping Project
Ogunsola discussed the information that Lauren sent to share with the committee.  It was noted that some of the information was flawed due to how it was documented during the interview process, so the discussion was put on hold until the next meeting when Lauren is back. 

VII. Race and Ethnic Cultures and Diversity Learning Task Force Final Report
Mark noted that the final report has been presented to the Provost.  It was also noted that more work needs to be done relative to clearly defining leadership, in addition to other areas needing to be more clearly defined.

VII. Other
	Next Meeting:  2nd or 3rd week of August

	The meeting was adjourned at 2:05 p.m.   


Submitted by 
[bookmark: _GoBack]Freda Briscoe
