2005-2006 UW-Whitewater AA Plan Summary


The University of Wisconsin-Whitewater stands committed to the principle of equality in opportunities in employment and in education.  In its most elementary form, adherence to the concept of equality of opportunity requires that we strive toward a condition in which consideration of race, sex, religion, color, gender, disability, national origin, age or ancestry are irrelevant as determinants of the access an individual has to opportunities for education, employment, achievement, and personal fulfillment.  Rather, the controlling factors in all such matters must be individual ability, interest and merit.

Our present and future course is based on the principles of equal opportunity and affirmative action to eliminate all policies and practices that work to the disadvantage of individuals on the basis of race, creed, ancestry, religion, color, gender, national origin, age, disability, arrest or conviction record, marital status, political affiliation, sexual orientation or membership in the National Guard.  The principle of Affirmative Action requires the University to determine if it has met its responsibility to recruit, employ, promote and reward these populations to a degree consistent with their availability and merit, and whether or not any failures to do so can be traced to specific discriminatory policies or actions.  Where these classes are under-represented, the University will recruit and employ them in accordance with their increasing availability.  The premise of this commitment is rooted in the fact that the corrosive effects of systematic exclusion, inattention, and overt discrimination have not been eradicated appropriately to abandon affirming efforts.  Affirmative Action is necessary to avoid the perpetuation of these inequities that we inherited from the past.

While the University is obligated to develop and sustain a program of Affirmative Action, our commitment to these matters transcends legal or contractual requirements.  We undertake these actions and adopt these policies, not because we are required to, but because it is right and proper that we do so.

With the aforementioned stated, the 2005-2006 UW-Whitewater AA Plan has been compiled and analyzed.  The following comprehensive document chronicles and benchmarks our status in reaching our objectives.  Although our initiatives’ may not always yield results that are immediate, we believe them to be imminent. 
Brief Synopsis of Report

· Increased attention to tracking the retention of employees of color and women on campus must be monitored, as well as overall retention.

· There are fewer than what is reasonably expected of women in two out of 30 job groups. There are fewer than what is reasonably expected of overall minorities in eight out of 30 job groups.  

· Improved search and screen processes to guide departments in their hiring process have been developed and disseminated and are achieving success.  Continued review and updating is occurring  to ensure diversity goals are met with emphasis being placed on the “where” in recruitment efforts.
· Increased communication between the Diversity Office and the colleges and departments is occurring to ensure exhaustive, thorough and legal efforts are being undertaken to diversify our work force.  

· Our online Preventing Sexual Harassment training has reached 60% participation rate.  We are striving for 100% employee participation.
· The Affirmative Action/Equal Opportunity Committee has developed a draft version of a Diversity Plan that is anticipated being enacted in the upcoming year. 
Goals of the Diversity Plan

· Recruitment, retention and equity of a diverse faculty.

· Recruitment, retention and equity of a diverse administration, unclassified and classified staff.

· Recruitment, retention, and equity of a diverse student body.

· Creation of a welcoming and supporting campus climate through visibility, communication and education.

· To increase the ability of all students to deal with diversity throughout their lives.

