
Academic Staff Assemblyi 
2 December 2009 Agenda 

 
12:00 – 1:30 p.m. 

University Center 261 
 

1. Approval 11 November 2009 Minutes  
2. Academic Staff Committee Reports  

a. Awards [Miolo] 
b. Economic Issues [Ehlen] 

1. Academic Staff Salary Equity Adjustment Policy and Procedures 
c. Elections/Balloting  [Clokey] 
d. Government  [Fragola] 
e. Organization [Miolo] 

1. Term Updates 
2. Standardizing Timeline/Deadlines 

f. Professional Development [Ehlen] 
g. Instructional Promotions [Farmer] 
h. Review [Ogunsola] 
i. Title Appeals [Ehlen] 
j. Titling [Naff] 
k. Rewards and Recognition [Flanagan] 

3. 2009-2010 Academic Staff Professional Development Seminars  
4. Updates/Announcements 

a. University Committees [Miolo/Ehlen] 
b. Council of Academic Staff Representatives [Ehlen/Miolo] 
c. Strategic Planning and Budget Committee [Ehlen] 
d. Provost Search and Screen Committee [Ehlen] 
e. Campus Climate Survey [Ogunsola/Ehlen] 

5. Other Business 
a. Collective Bargaining [Clokey/Ehlen] 
b. Unit Clarification [Clokey/Ehlen] 
c. Memorial Committee/Naming Request [Simes]  
d. Assembly Email/Governance Associate [Ehlen] 
e. Retirement Resolutions [Ehlen] 
f. Imputed Tax [Ehlen] 
g. T Drive Access [Ehlen] 
h. Performance Reviews [Ehlen] 
i. LGBTQ Taskforce Committee Meeting [Ehlen/Miolo] 
j. Policy on Non-medical Leaves of Absence for Unclassified Staff 
k. Miscellaneous/Round Robin [Assembly Staff] 

                                                            
i Italicized items include attachments for review/discussion. 



Academic Staff Assembly 
11 November 2009 Minutes 

 
12:00 – 1:30 p.m. 

University Center 261 
 

PRESENT: Freda Briscoe, George Clokey, Denise Ehlen [Chair], Nancy Farmer, Mike Flanagan, Patricia 
Fragola, Nadine Kriska, Giuliana Miolo [Vice Chair] (arrived at 12:20 pm), Kyle Naff, Elizabeth 
Ogunsola, Karen Simes, and Curt Weber 

 
1. Approval 28 October 2009 Minutes: Simes/Weber moved to approve minutes.  The Assembly 

discussed/reviewed minutes.  Approved by unanimous vote. 
 

2. Academic Staff Committee Reports  
 
a. Awards [Miolo]: Ehlen for Miolo; no report 

 
b. Economic Issues [Ehlen]: Ehlen reported that the Committee continues to review and revise the 

draft of the Academic Staff Salary Equity Adjustment Policy and Procedures.  Ehlen will provide an 
update at the next meeting. 
 

c. Elections/Balloting [Clokey]: Clokey reported that two names were recommended to fill the 
Instructional Academic Staff vacancy: James Sisak and Gene Tobeyak.  Clokey/Naff moved to 
vote.  The Assembly voted in favor of Gene Tobeyak, by a vote of five to four.  There were no 
objections from the Assembly in offering the vacancy to James Sisak if Gene Tobeyak were to 
decline. 
    

d. Government  [Fragola]: No report 
 

e. Organization [Miolo]: Defer until next meeting 
 

f. Professional Development [Ehlen]: Ehlen reported the Academic Staff Professional Development 
Committee is in the process of reviewing proposals.  The Committee will meet on Thursday 19 
November 2009 to complete proposal reviews. 
 

g. Instructional Promotions [Farmer]: Farmer reported that the Committee will convene in the 
upcoming weeks for an organizational meeting.  Farmer will provide an update at a future meeting. 
 

h. Review [Ogunsola]: No updates 
 

i. Title Appeals [Ehlen]: No report 
 

j. Titling [Naff]: Naff reported that the Committee will meet on Wednesday 18 November 2009.  Naff 
will provide an update at the next meeting. 
 

k. Rewards and Recognition [Flanagan]: No report 
 

3. 2009-2010 Academic Staff Professional Development Seminars: Ehlen reported that the 
scheduling of sessions/speakers is in progress. 
  

4. Updates/Announcements 
 
a. University Committees [Miolo/Ehlen]: No report 

 
b. Council of Academic Staff Representatives [Ehlen/Miolo]: Ehlen reported that the Council met on 

Friday 30 October 2009.  Ehlen reviewed highlights from the meeting. 
 

c. Strategic Planning and Budget Committee [Ehlen]: No report 
 



d. Provost Search and Screen Committee [Ehlen]: Ehlen reported that the final two candidates will be 
on campus on Wednesday 11 November 2009 and Friday 13 November 2009.  Assembly 
members are encouraged to participate in the open forums. 
 

e. Campus Climate Survey [Ogunsola/Ehlen]: Ogunsola reported that the Diversity Leadership 
Committee will meet on Monday 16 November 2009 to discuss the survey.  Ogunsola will provide 
an update at the next meeting. 
 

5. Other Business 
 
a. Collective Bargaining [Clokey/Ehlen]: No updates 
 
b. Unit Clarification [Clokey/Ehlen]: No updates 
 
c. Memorial Committee/Naming Request [Simes]: Simes reported that the Memorial Committee 

submitted for consideration two naming requests: Robert W. Fiskum Stadium and Paula “P.B.” 
Poorman PRIDE Center.  Simes/Weber moved to support the Robert W. Fiskum Stadium naming 
proposal.  Approved by unanimous vote.  Clokey/Fragola moved to support the Paula “P.B.” 
Poorman PRIDE Center naming proposal.  Approved by unanimous vote. 
 

d. Assembly Email/Governance Associate [Ehlen]: Ehlen reported that Casey Lemmon will serve as 
the Governance Associate for the Assembly.  Ehlen will provide an update on the Assembly email 
at the next meeting. 

 
e. Retirement Resolutions [Ehlen]: Ehlen will provide an update on granting of emeritus status in 

retirement resolutions at an upcoming meeting. 
 

f. LGBTQ Taskforce [Ehlen/Hollar]: Ehlen for Hollar provided an overview of the 14 October 2009 
LGBTQ Taskforce meeting.  Naff reported that the next Safe Zone training will occur on Thursday 3 
December 2009 at 1:30 pm in the University Center Room 264. 

 
g. Proposed Policy for Making Textbooks More Affordable [Academic Staff]: The Assembly 

unanimously supported the proposed policy. 
  
h. Miscellaneous/Round Robin [Assembly Staff]: Flanagan reported that faculty and staff from the Art 

department traveled to Oaxaca, Mexico.  Faculty, staff, and students will be displaying their art in 
an upcoming art exhibit.  Simes reported that Student Life and First Year Experience will be 
collecting non-perishable food items for the local food pantry through Friday 4 December 2009.  
Clokey reported that he will be hosting a workshop on Yellowstone wolves on Friday 11 December 
2009 as well as a workshop on cougar ecology on Saturday 12 December 2009. 
 

 



 

Senior Vice President for 
Administration & Fiscal Affairs 
1756 Van Hise Hall 
1220 Linden Drive 
Madison, WI   53706-1559 
(608) 262-4048 
(608) 262-3985 Fax 
email:  tanderes@uwsa.edu 
website: http://www.wisconsin.edu 

 
November 12, 2009 
 
 
TO: Chancellors 
 Human Resources Directors and Academic Personnel Officers 
 
FROM: Thomas Anderes, Senior Vice President 
 Alan N. Crist, Associate Vice President 
 
RE: Consultant for Collective Bargaining Training 
 
As you know, we have a new requirement that the Board of Regents establishes the capacity to engage in 
collective bargaining with faculty and academic staff.  To begin developing that capacity, we want to 
provide our UW senior leaders and human resources professionals with training on faculty and staff 
collective bargaining in a large university system.  We also want to be better prepared to support our 
employees’ right to make an informed decision on collective bargaining.  
 
We are pleased to announce that we have engaged C. Richard Barnes to help develop and deliver a brief 
training program for UW senior leaders and human resources professionals.  
 
Prior to founding his company in 2005, Mr. Barnes gained a wide range of experience in this field, 
including five years as Director of the Federal Mediation and Conciliation Service. His firm provides 
training on collective bargaining and negotiation to a variety of other clients, serving both management 
and labor. Most important to us, his firm has extensive experience in public higher education settings.  
More information on Mr. Barnes and his consulting firm can be found at www.crichardbarnes.com.  
 
As the successful bidder in response to our Request for Quote (RFQ), we expect Mr. Barnes and his firm 
to: 
 

• Develop a training outline and master lesson plan on faculty and academic staff collective 
bargaining in a large institutions of higher education 

• Provide on-site training for UW senior leaders and human resources professionals, and share 
those training materials with the Board of Regents. 

• Be available for consultation on follow-up questions. 
 

We will keep you informed of the dates and locations for training sessions with Mr. Barnes.  We plan to 
have sessions set up at three locations throughout the State.  Thank you in advance for your participation 
in this important training.  
 
cc: Board of Regents 
 UW System President & Cabinet Officers 
 Provosts 
 Chief Business Officers 
 Chief Student Affairs Officers 
 Academic Staff Representatives 
 Faculty Representatives 
 Office of State Employment Relations 

 

Universities:  Madison, Milwaukee, Eau Claire, Green Bay, La Crosse, Oshkosh, Parkside, Platteville, River Falls, Stevens Point, Stout, Superior, Whitewater, 
Colleges:  Baraboo/Sauk County, Barron County, Fond du Lac, Fox Valley, Manitowoc, Marathon County, Marinette, Marshfield/Wood County, Richland,    
Rock County, Sheboygan, Washington County, Waukesha.  Extension:  Statewide. 

http://www.crichardbarnes.com/�


Collective Bargaining Training Consultant 
Q&A Fact Sheet 

 
 
Why does UW System need to hire a private consultant to provide a training program 
for Regents and university managers? 
 
Act 28, the 2009-11 state budget, created a provision under which faculty and academic staff 
at any University of Wisconsin System institution may choose to engage in collective 
bargaining with the Board of Regents over wages, fringe benefits, and hours and conditions 
of employment.  The legislation also mandates that the Board of Regents establish the 
capacity to serve as the bargaining authority.  
 
All other State employees’ unions who bargain with the State of Wisconsin do so with the 
Office of State Employment Relations (OSER) serving as the lead negotiator.  The Board of 
Regents has not ever been statutorily required to establish a collective bargaining capacity 
and needs guidance from this consultant to do so.  

 
Collective bargaining in a large public university system has special characteristics and raises 
unique issues. The interplay between collective bargaining and shared governance demands a 
specialized approach.  This is particularly important given the legislation’s specific 
prohibitions on bargaining over topics such as tenure and academic freedom. OSER remains 
a valuable resource on general labor issues, and the Board will work in “close liaison” with 
OSER in the negotiation of collective bargaining agreements. Even the highest level of 
collaboration, however, cannot take the place of building the required internal organizational 
capacity. 
 
To begin building that knowledge base, UW System issued a Request for Quote (RFQ) to 
hire a consultant who would develop and deliver a brief training program for the Board of 
Regents and our UW System senior administrators.  

What consultant was selected and what are their qualifications? 

Based on responses to that RFQ, UW System has selected C. Richard Barnes, whose firm 
met all of the qualifications and submitted the lowest bid.  Prior to founding his company in 
2005, Mr. Barnes was an International Representative for 16 years with the Laborers’ 
International Union of North America, AFL-CIO, negotiating over 300 labor agreements in 
35 separate industries.  In 1997, the President appointed Mr. Barnes Director of the Federal 
Mediation and Conciliation Service, where he served until 2002.  He then directed the Center 
for the Workplace at Georgia State University for three years.  
 
C. Richard Barnes & Associates designs and delivers training on collective bargaining and 
negotiation to a variety of other clients, both management and labor, throughout the United 
States. The firm has extensive experience in labor relations in public higher education. Since 
2005, C. Richard Barnes & Associates has been providing collective bargaining guidance 
within the California State University System (CSU), which is comprised of 23 campuses, 
450,000 students and 46,000 organized faculty and staff.  The company has also delivered 
training initiatives on many CSU campuses. 
 



What services will the consultant provide and for how long? 
 
The Statement of Work contained in the RFQ details the services C. Richard Barnes is to 
provide UW System.  Those tasks include: 
 

• Develop a training outline and master lesson plan on faculty and academic staff 
collective bargaining in a large institution of higher education.  

• Provide on-site training for UW leaders at designated times and locations in Madison 
or at other locations in Wisconsin. (Consultant shall conduct a minimum of 40 hours 
of classroom training). 

• Share all training materials with the Board of Regents. 
• Be available for consultation for a period of up to six months after conclusion of 

training sessions for follow-up questions that may arise. 
 

What is the cost of the contract? 
 
The cost of the contract is $24,680, with travel expenses expected to be approximately 
$2,800.   
 



Unit Clarification Filings with WERC 

November 17, 2009 

 

Background: 

• On November 13, the American Federation of Teachers filed three Unit Clarification 
petitions with the Wisconsin Employment Relations Commission (WERC), on behalf of 

o Wisconsin Professional Employees Council 

o Professional Employees in Research, Statistics and Analysis 

o Wisconsin Physician and Dentist Association 

• UW System received the three petitions on Monday, November 16. 

• The three petitions seek to re‐classify more than 120 Academic Staff employees at six 
institutions: UW‐Eau Claire, UW‐Green Bay, UW‐La Crosse, UW‐Platteville, UW‐Stevens 
Point, and UW‐Superior.  

• Although the petitions target these employees at these institutions, the position titles 
included cover more than 880 Academic Staff members across the UW System. 

• We have no way of knowing why AFT and the other unions chose to target these 
employees at these campuses. 

• Next step: the WERC must now decide whether to hold a hearing on the matter. 

 

Key talking points for use with internal or external stakeholders: 

• UW System has consistently supported choice, allowing people to exercise their 
democratic rights to vote on issues related to collective bargaining. We did not oppose 
legislation that provided this right to Faculty and Academic Staff members, and we will 
not oppose efforts by employees to exercise their right to vote on collective bargaining 
and unionization.  

• Unit Clarification is a different process altogether, with no connection to employees’ 
grassroots organizing. Under a Unit Clarification proceeding, affected employees have 
no vote, and no choice in a matter that could change their conditions of employment. 

• Unit Clarification is a process in which outside groups attempt to move employees from 
the Academic Staff to the Classified Service, automatically assigning them to a union 
without any vote by the affected employees. This would change their conditions of 
employment without providing any opportunity for employees to contest the move. 

• UW System will oppose any effort that removes employee choice by reassigning them to 
unions without a vote. We will ask WERC to dismiss the petitions. 

























                      Agenda Item #4 

 

 

 
TO:  Members of the Fringe Benefits Advisory Committee 
 
FROM:  Nicole Zimm, University Benefits Specialist 
 
DATE:   October 9, 2009 
 
RE:  Imputed Income & Tax Consequences of Domestic Partner and Adult Child Coverage 
 
Effective January 1, 2010, the domestic partner, domestic partner’s children and adult unmarried children up 
to age 27 are eligible for coverage under the following medical‐related plans:  State Group Health Insurance, 
EPIC Dental and Excess Medical, Anthem DentalBlue Dental Insurance and VSP Vision Insurance.  Currently, the 
employee premiums for all of these plans are taken on a pre‐tax basis from an employee’s paycheck in 
accordance with Section 125 of Internal Revenue Code (IRC). 
 
All dependents on an employee’s medical‐related benefit plans must be considered “tax dependents” under 
IRC Section 152.  If one or more dependents are not tax dependents, there are two possible tax consequences.  
First, if an employee covers one or more non‐tax dependents on EPIC, Anthem DentalBlue or VSP Vision, the 
full premium with be taken on a post‐tax basis for coverage effective January 1, 2010 and after.  The second 
tax consequence pertains to health insurance only.  If someone covers one or more non‐tax dependents under 
a family health insurance policy, the fair market value of the portion of the coverage attributable to a 
dependent who does not qualify as a dependent under IRC Section 152 will be calculated and added to 
the employee’s gross pay as taxable income.   
 
Definition of a Qualifying Tax Dependent 
 
The text of IRC Section 152 relative to qualifying dependents can be found in Appendix A.  IRS Publication 501 
summarizes the rules regarding qualified children and qualified relatives.   
 

Tests To Be a Qualifying Child  Tests To Be a Qualifying Relative 
1.  The child must be your son, daughter, stepchild, foster 

child, brother, sister, half brother, half sister, 
stepbrother, stepsister, or a descendant of any of them. 

2. The child must be (a) under age 19 at the end of the year 
(b) under age 24 at the end of the year and a full‐time 
student, or (c) any age if permanently and totally 
disabled. 

3. The child must have lived with you for more than half of 
the year. 

4. The child must not have provided more than half of his 
or her own support for the year. 

5. If the child meets the rules to be a qualifying child of 
more than one person, you must be the person entitled 
to claim the child as a qualifying child. 

1. The person cannot be your qualifying child or 
the qualifying child of any other taxpayer. 

2. The person either (a) must be related to you in 
one of the ways listed under Relatives who do 
not have to live with you, or (b) must live with 
you all year as a member of your household 
(and your relationship must not violate local 
law). 

3. The person’s gross income for the year must be 
less than $3,500. 

4. You must provide more than half of the 
person’s total support for the year. 

Office of Human Resources & Workforce Diversity 
 
Suite 305 
780 Regent Street 
Madison, Wisconsin 53715                                                    
(608) 265‐5088 
(608) 265‐5307 Fax 

 



For coverage effective January 1, 2010 and after, the following dependents are eligible for coverage under 
medical‐related plans but are not considered tax dependents: 

1.  A domestic partner who does not meet the qualifying relative test. 
2. A domestic partner’s children who do not meet the qualifying child or relative test. 
3. A child who is over age 19 and not a full‐time student. 
4. Any child who will be age 25 or older at the end of a calendar year, regardless of student status. 

Imputed Tax Consequences 

When an employee covers one or more non‐tax dependents under a family health insurance policy, the fair 

market value of the portion of the coverage attributable to a dependent who does not qualify as a 
dependent under IRC Section 152 will be calculated and added to the employee’s gross pay as taxable 
income.  The Department of Employee Trust Funds, the Department of Administration, UW System 
Administration, UW Service Center, UW Hospital and other state agencies worked together to create a 
method to determine the fair market value of health insurance for non‐tax dependents.  The IRS does not 
provide guidelines relative to the fair market value of health insurance so the decision was made to follow 
the current “best practice.”  ETF used an actuary to determine the per member, per month, per plan fair 
market value of coverage and UW System will apply this rate per non‐tax dependant.  It was decided to cap the 
calculation at two non‐tax dependents; therefore, if an employee has two or more non‐tax dependents, the 
fair market value of the coverage will not change with the addition of more non‐tax dependents.    

See Appendix B and C for the 2010 Health Insurance Imputed Tax Tables and Appendix D for imputed tax 
examples. 

Current Federal Legislation 

In May 2009, the Tax Equity for Health Plan Beneficiaries Act of 2009 (House Bill 2625 and Senate Bill 1153) 
was introduced to the U.S. Congress.  The bills would amend the IRS tax code to: (1) exclude from an 
employee's gross income employer‐provided accident and health plan benefits extended to a domestic partner 
or non‐dependent, non‐spouse beneficiary eligible to receive such benefits under an employer plan; (2) 
exempt such benefits paid to eligible beneficiaries from applicable employment and unemployment taxes; (3) 
allow self‐employed individuals a tax deduction for the health insurance costs of their eligible beneficiaries; (4) 
allow tax‐exempt voluntary employees' beneficiary associations to provide sick and accident benefits to the 
domestic partners and non‐dependent, non‐spouse beneficiaries of their members; and (5) allow 
reimbursement of the medical expenses of an eligible beneficiary from a health savings account (HSA). The 
bills also direct the Secretary of the Treasury to provide guidance relating to reimbursements from a flexible 
spending arrangement and a health reimbursement arrangement attributable to an eligible beneficiary as 
defined by these acts. 

If this proposed federal legislation becomes law, it is anticipated that there would no longer be imputed tax 
ramifications if an employee carries a domestic partner or adult dependent child on a medical‐related benefit 
plan. 

2 
 



 

Appendix A:  Definition of Dependent under Section 152 of Internal Revenue Code 
 
For purposes of this subtitle, the term "dependent" means ‐ (1) a qualifying child, or (2) a qualifying relative. 
(b) Exceptions 

For purposes of this section ‐ 
(1) Dependents ineligible: If an individual is a dependent of a taxpayer for any taxable year of such taxpayer 
beginning in a calendar year, such individual shall be treated as having no dependents for any taxable year 
of such individual beginning in such calendar year. 
(2) Married dependents:  An individual shall not be treated as a dependent of a taxpayer under subsection 
(a) if such individual has made a joint return with the individual's spouse under section 6013 for the taxable 
year beginning in the calendar year in which the taxable year of the taxpayer begins. 
(3) Citizens or nationals of other countries  

(A) In general the term "dependent" does not include an individual who is not a citizen or national of the  
United States unless such individual is a resident of the United States or a country contiguous to the 
United States. 
(B) Exception for adopted child Subparagraph (A) shall not exclude any child of a taxpayer (within the 
meaning of subsection (f)(1)(B)) from the definition of "dependent" if ‐ 

(i) for the taxable year of the taxpayer, the child has the same principal place of abode as the 
taxpayer and is a member of the taxpayer's household, and 
(ii) the taxpayer is a citizen or national of the United States. 

(c) Qualifying child:  For purposes of this section ‐ 
(1) In general the term "qualifying child" means, with respect to any taxpayer for any taxable year, an 
individual ‐ 

(A) who bears a relationship to the taxpayer described in paragraph (2), 
(B) who has the same principal place of abode as the taxpayer for more than one‐half of such taxable 
year, 
(C) who meets the age requirements of paragraph (3), and 
(D) who has not provided over one‐half of such individual's own support for the calendar year in which 
the taxable year of the taxpayer begins. 

(2) Relationship:  For purposes of paragraph (1)(A), an individual bears a relationship to the taxpayer 
described in this paragraph if such individual is ‐ 

(A) a child of the taxpayer or a descendant of such a child, or 
(B) a brother, sister, stepbrother, or stepsister of the taxpayer or a descendant of any such relative. 

(3) Age requirements 
(A) In general: For purposes of paragraph (1)(C), an individual meets the requirements of this paragraph 
if such individual ‐ 

(i) has not attained the age of 19 as of the close of the calendar year in which the taxable year of the 
taxpayer begins, or 
(ii) is a student who has not attained the age of 24 as of the close of such calendar year. 

(B) Special rule for disabled: In the case of an individual who is permanently and totally disabled (as 
defined in section 22(e)(3)) at any time during such calendar year, the requirements of subparagraph (A) 
shall be treated as met with respect to such individual. 

(d) Qualifying relative:  For purposes of this section ‐ 
(1) In general the term "qualifying relative" means, with respect to any taxpayer for any taxable year, an 
individual ‐ 

(A) who bears a relationship to the taxpayer described in paragraph (2), 
(B) whose gross income for the calendar year in which such taxable year begins is less than the 
exemption amount (as defined in section 151(d)), 
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(C) with respect to whom the taxpayer provides over one‐half of the individual's support for the 
calendar year in which such taxable year begins, and 
(D) who is not a qualifying child of such taxpayer or of any other taxpayer for any taxable year beginning 
in the calendar year in which such taxable year begins. 

(2) Relationship:  For purposes of paragraph (1)(A), an individual bears a relationship to the taxpayer 
described in this paragraph if the individual is any of the following with respect to the taxpayer: 

(A) A child or a descendant of a child. 
(B) A brother, sister, stepbrother, or stepsister. 
(C) The father or mother, or an ancestor of either. 
(D) A stepfather or stepmother. 
(E) A son or daughter of a brother or sister of the taxpayer. 
(F) A brother or sister of the father or mother of the taxpayer. 
(G) A son‐in‐law, daughter‐in‐law, father‐in‐law, mother‐in‐law, brother‐in‐law, or sister‐in‐law. 
(H) An individual (other than an individual who at any time during the taxable year was the spouse, 
determined without regard to section 7703, of the taxpayer) who, for the taxable year of the taxpayer, 
has the same principal place of abode as the taxpayer and is a member of the taxpayer's household. 

(3) Special rule relating to multiple support agreements For purposes of paragraph (1)(C), over one‐half of 
the support of an individual for a calendar year shall be treated as received from the taxpayer if ‐ 

(A) no one person contributed over one‐half of such support, 
(B) over one‐half of such support was received from 2 or more persons each of whom, but for the fact 
that any such person alone did not contribute over one‐half of such support, would have been entitled 
to claim such individual as a dependent for a taxable year beginning in such calendar year, 
(C) the taxpayer contributed over 10 percent of such support, and 
(D) each person described in subparagraph (B) (other than the taxpayer) who contributed over 10 
percent of such support files a written declaration (in such manner and form as the Secretary may by 
regulations prescribe) that such person will not claim such individual as a dependent for any taxable 
year beginning in such calendar year. 

4 
 



 

Appendix B   
2010 Health Insurance Imputed Tax Table for Employees Covered under the WRS 

 
 

Estimated Imputed Income* 
2010 Premium Rates  1 non‐tax   2 or more non‐tax 

Plan  Single  Family  Dependent  Dependents 
Anthem Blue Northeast  $615.50   $1,535.00   $444.60   $896.80  
Anthem Blue Northwest  $599.70   $1,495.50   $433.10   $873.70  
Anthem Blue Southeast  $724.50   $1,807.50   $523.60   $1,056.20  
Arise   $672.40   $1,677.30   $485.90   $980.10  
Dean Health Plan  $574.70   $1,433.00   $415.00   $837.10  
GHC ‐ Eau Claire  $766.70   $1,913.00   $554.30   $1,118.00  
GHC ‐ South Central  $569.10   $1,419.00   $410.90   $828.90  
Gundersen/Lutheran  $685.90   $1,711.00   $495.60   $999.80  
HealthPartners  $689.00   $1,718.80   $497.90   $1,004.30  
Health Tradition  $720.10   $1,796.50   $520.50   $1,049.80  
Humana ‐ Eastern  $727.00   $1,813.80   $525.50   $1,060.00  
Humana ‐Western  $700.20   $1,746.80   $506.00   $1,020.70  
Medical Associates HMO  $564.50   $1,407.50   $407.60   $822.20  
MercyCare  $564.10   $1,406.50   $407.30   $821.60  
Network  $645.50   $1,610.00   $466.30   $940.70  
Physicians Plus  $575.10   $1,434.00   $415.30   $837.70  
Security Health Plan  $743.00   $1,853.80   $537.10   $1,083.40  
Standard PPP   $1,074.00  $2,681.60   $777.30   $1,567.90  
State Maintenance Plan (SMP)  $664.60   $1,657.70   $480.20   $968.60  
UnitedHealthcare‐Northeast  $653.40   $1,629.80   $472.10   $952.30  
UnitedHealthcare‐Southeast  $672.90   $1,678.50   $486.20   $980.70  
Unity ‐ Community  $626.40   $1,562.30   $452.50   $912.70  
Unity ‐ UW   $576.10   $1,436.50   $416.00   $839.10  
WPS MetroChoice   $675.10   $1,684.00   $487.80   $983.90  

* 2 Tier Estimated Imputed Income assumes 2 or more non‐tax Deps category is comprised of 
approximately 75% 2 Dep and 25% 3 Dep + 
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Appendix C 
   

2010 Health Insurance Imputed Tax Table for Employees Covered under the Graduate Assistant and 
Short‐Term Academic Staff Health Insurance Plan 

 
 

Estimated Imputed Income* 
2010 Premium Rates  1 non‐tax 

Dependent 
2 or more non‐
tax Dependents Plan  Single  Family 

Anthem Blue Northeast  $400.60  $997.80  $344.60  $597.20 
Anthem Blue Northwest  $389.60  $970.30  $335.00  $580.70 
Anthem Blue Southeast  $476.40  $1,187.30  $410.20  $710.90 

Arise  $468.60  $1,167.80  $403.40  $699.20 
Dean Health Plan  $371.70  $925.60  $319.60  $553.90 
GHC ‐ Eau Claire  $542.80  $1,353.30  $467.60  $810.50 

GHC ‐ South Central  $371.70  $925.60  $319.60  $553.90 
Gundersen/Lutheran  $422.70  $1,053.10  $363.70  $630.40 

HealthPartners  $484.60  $1,207.80  $417.30  $723.20 
Health Tradition  $476.80  $1,188.30  $410.50  $711.50 
Humana ‐ Eastern  $509.80  $1,270.80  $439.10  $761.00 
Humana ‐Western  $483.00  $1,203.80  $415.90  $720.80 

Medical Associates HMO  $367.60  $915.30  $316.00  $547.70 
MercyCare  $343.60  $855.30  $295.20  $511.70 
Network  $396.40  $987.30  $340.90  $590.90 

Physicians Plus  $362.70  $903.10  $311.80  $540.40 
Security Health Plan  $525.10  $1,309.10  $452.30  $784.00 

Standard PPP  $808.60  $2,018.10  $697.80  $1,209.50 
State Maintenance Plan (SMP)  $502.50  $1,252.40  $432.70  $749.90 
UnitedHealthcare‐Northeast  $456.40  $1,137.30  $392.90  $680.90 
UnitedHealthcare‐Southeast  $464.40  $1,157.30  $399.80  $692.90 

Unity ‐ Community  $437.70  $1,090.60  $376.70  $652.90 
Unity ‐ UW  $400.00  $996.30  $344.00  $596.30 

WPS MetroChoice  $456.40  $1,137.30  $392.90  $680.90 

* 2 Tier Estimated Imputed Income assumes 2 or more non‐tax Deps category is comprised of 
approximately 75% 2 Dep and 25% 3 Dep + 
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Appendix D:  Imputed Tax Examples 
 

Example 1:  Classified Employee with Bi‐Weekly Gross Pay of $1,150 (annual income of $29,900) 
(Tax Withholding – Single with 1 Exemption) 

 

  

No health 
insurance  

Unity UW‐Health 
Family w/ 1 Non‐
Tax Dependent 

Unity UW‐
Health Family 
w/ 2 Non‐Tax 
Dependents 

GHC‐EC 
Family w/ 1 
Non‐Tax 

Dependent 

GHC‐EC Family 
w/ 2 Non‐Tax 
Dependents 

Federal Taxes  $103.80  $169.60  $275.40  $204.20  $345.20 
State Taxes  $61.10  $91.40  $119.80  $101.30  $138.00 

SS/FICA Taxes  $87.97  $119.79  $152.16  $130.37  $173.52 
Total Taxes on Bi‐
Weekly Payroll 

$252.87  $380.79  $547.36  $435.87  $656.72 

Add'l Tax Per A 
Payroll* 

   $127.92  $294.49  $183.00  $403.85 

Add'l Tax Per Year     $1,535.04  $3,533.88  $2,196.00  $4,846.20 

Add'l Imputed Income 
Per A Payroll* 

   $416.00  $839.10  $554.30  $1,118.00 

Add’l Imputed Income 
Per Yr 

   $4,992.00  $10,069.20  $6,651.60  $13,416.00 

*Health insurance deductions are taken on the “A” payroll.  Imputed tax will be calculated on the same payroll 
as the health insurance deduction. 
 
Example 2:  Unclassified 12‐month Employee with Monthly Gross Pay of $6,250 (annual income of $75,000) 

(Tax Withholding – Married with 1 Exemption) 
 

  

No health 
insurance  

Arise Family w/ 
1 Non‐Tax 
Dependent 

Arise Family 
w/ 2 Non‐Tax 
Dependents 

Standard Plan 
Family w/ 1 
Non‐Tax 

Dependent 

Standard Plan 
w/ 2 Non‐Tax 
Dependents 

Federal Taxes  $658.70  $744.30  $867.90  $817.20  $1,014.80 
State Taxes  $385.80  $417.30  $449.50  $436.30  $487.70 

SS/FICA Taxes  $478.12  $515.29  $553.10  $537.58  $598.06 
Total Taxes on Monthly 

Payroll 
$1,522.62  $1,676.89  $1,870.50  $1,791.08  $2,100.56 

Add'l Tax Per Payroll     $154.27  $347.88  $268.46  $577.94 

Add'l Tax Per Year     $1,851.24  $4,174.56  $3,221.52  $6,935.28 

Add'l Imputed Income 
Per  Payroll 

   $485.90  $980.10  $777.30  $1,567.90 

Add’l Imputed Income 
Per Yr 

   $5,830.80  $11,761.20  $9,327.60  $18,814.80 
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