Human Resource Management Minor-21 units
(available to Non-Business Majors)

*All 200 level business courses require 24 credits and 2.0 GPA (except Econ 201 & 202)
*All 300 and 400 level business courses require 60 credits and 2.0 GPA
*A minimum of 2.25 GPA in the minor is required for graduation

*See undergrad catalog or WINS for individual course pre-requisites

Required Courses (18 units)

MANAGEMENT 320 Human Resource Management or
POLISCI 421 Public Personnel Administration
MANAGEMENT 425 Compensation Management
MANAGEMENT 426 Staffing

MANAGEMENT 428 Training and Development
MANAGEMENT 429 Employee Benefits
MANAGEMENT 430 Labor Management Relations

Elective Courses (3 units)

_______ MANAGEMENT 478 Seminar in Human Resources
MANAGEMENT 493 Cooperative Internship in Management or
MANGEMENT 498 Independent Studies

FNBSLW 443 Labor Law

SAFETY 380 Industrial Accident Prevention
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