O & P DISPOSITIONS INVENTORY

	
	The instrument below specifies seven dispositions to be assessed, using a 1-to-4 scale.  In general,

 1    designates MINIMAL/UNACCEPTABLE                     3   designates PROFICENT
 2   designates BASIC                                                        4   designates ADVANCED

The rubrics contain a number of descriptors to assist you in determining a single, holistic score for each of the seven dispositions.  For a given disposition, descriptors from different columns may characterize the student, so you will need to exercise your professional judgment in determining a single score for the disposition.  If you find that you do not have sufficient experience with the student to determine a score for any particular disposition, please enter “NB” (no basis for determination) in the score box.


	Disposition
	1
	2
	3
	4

	Disposition 3

Practices effective self-management.
SCORE:



	· Frequently absent and/or not punctual for professional activities and assigned duties.

· Is frequently not prepared for assigned duties and activities.

· Violates confidentiality of meetings and/or records.

· Personal grooming is consistently lacking and dress is inappropriate.

· Frequently demonstrates lack of self-control and/or reacts inappropriately.

· Consistently uses inappropriate and unprofessional language that is profane and/or derogatory.
	· Absent and/or not punctual for some professional activities and assigned duties.

· Is sometimes not prepared for assigned duties and activities.

· Sometimes demonstrates lack of awareness of confidentiality rules and policies with respect to private meetings and/or records.

· Personal appearance sometimes does not reflect standards for professional grooming and appropriateness.

· Occasionally demonstrates lack of self-control and/or inappropriate reactions.

· Occasionally uses profane and/or derogatory language.


	· Is usually present and punctual for professional activities and assigned duties.

· Is usually prepared for assigned duties and activities.

· Maintains confidentiality of private meetings and records.

· Personal appearance is professional and appropriate.

· Usually demonstrates self-control and appropriate reactions.

· Communication is free of profane or derogatory language.
	· Is present and punctual for all professional activities and assigned duties.

· Is always well prepared for assigned duties and activities.

· Is very knowledgeable about confidentially rules and policies and always maintains confidentiality of private meetings and records.

· Personal appearance is always tasteful, professional, and appropriate.

· Maintains a high level of self-control and appropriate reactions.

· Excellent oral communication skills that are free of profane or derogatory language.

	Disposition 4

Interacts at a professional level.
SCORE:



	· Writing skills are poor and limited for various purposes and audiences.

· Does not listen with purpose.

· Does not use technology effectively in professional roles.
	· Writing is sometimes not clear for various purposes and all audiences.

· Listening ability is inconsistent.

· Use of technology is somewhat effective but limited in professional roles.
	· Writes clearly for most purposes and audiences.

· Usually listens with purpose.

· Uses technology effectively in professional roles.
	· Writing skills are exceptional and appropriate for various purposes and audiences.

· Listens well with purpose.

· Has in-depth knowledge base in instructional technology and makes excellent use of technology in professional roles.



	Disposition 7

Demonstrates equitable treatment and respect for all individuals.
SCORE:



	· Is insensitive to student differences, particularly to the different ways that students learn.

· Is blatantly disrespectful in the treatment of others
	· Is not always sensitive to student differences, particularly to the different ways that students learn.

· Sometimes does not treat others with dignity and respect.
	· Is sensitive to student differences, particularly to the different ways that students learn.

· Usually treats others, including those from different cultures, with dignity and respect.
	· Is highly sensitive to student differences, particularly to the different ways that students learn.

· Always treats others, including those from different cultures, with dignity and respect.



Directions








2
O & P Dispositions Inventory

