LEAP Action Summary
Recreation Sports & Facilities

LEAP Workshop Year: 2011 For more information, contact:
Action dates: 2011 - 2012 Therese Kennedy, kennedyt@uww.edu
Therese Kennedy kennedyt@uww.edu
James Friel friej@uww.edu

General Goal:
Incorporate the LEAP initiatives in every aspect of Recreation Sports & Facilities

Planned Actions:
-Inform staff and students about the LEAP Initiatives
-Continue to distribute our Student Learning Outcomes and show how our learning
outcomes reflect the Essential Learning Outcomes for the various student positions
-Work with Sociology Class to conduct a random survey of students about our
program
-Participate in the Student Affairs Campus Voice Research Project
-Student staff will be required to take the Integrity Webinar, Sexual Harassment
Training, and certain students will need to be certified in CPR/First Aid
-Create a webpage highlighting LEAP initiatives
-Creation of more student coordinator/manager positions
-Work with students wanting to have internship or field study experiences
-Creation of a Sports & Wellness Learning Community
-Develop a Club Sports Advisor Training Program

-Office will be compiling data and information for an Office, Planning and Review Process

Deliverables, Completed Actions:
Inform staff and students about LEAP Initiatives: LEAP initiatives are discussed each
Fall and Spring at student staff training beginning in 2011 until present.

Student Learning Outcomes: Distributed at each Fall and Spring student staff training
beginning in 2011 until present.

Sociology Class Survey: Was completed and presented to our office in April, 2011

Participate in the Student Affairs Campus Voice Research Project: This too was
completed in April 2011. Therese Kennedy, Jeremey Lade, and Chad Schultz (student)
attended the “Capturing the Student Voice Summit” and presented our final report.

Student Staff and Integrity Webinar, Sexual Harassment Training, and CPR/First Aid
Training: All new student staff are required and do complete the Integrity Webinar and
Sexual Harassment Training. Those that are building supervisors, intramural supervisors,



fieldhouse attendants, lifeguards, and weight room attendants must also be certified in
CPR/First Aid.

Create a Webpage highlighting LEAP Initiatives: Though an actual webpage has not
been created for Recreation Sport’s LEAP Initiatives, we do have posted the results of a
former student employee survey that highlights what our former student employees got
out of their experience working for Recreation Sports and Facilities. This was completed in
the Spring of 2013. The campus also has created a LEAP website.

Creation of more student coordinator/manager positions: There are now a total of 16
student coordinator/manager’s positions within the Recreation Sports Office.

Work with internship students and field study students: Recreation Sports has
provided, and continues to provide, internship and field study opportunities to students.
Fourteen (14) students have been interns/field study students since 2011.

Creation of a Sports & Wellness Learning Community: The Sports & Wellness Learning
Community began in 2012 and successfully continues on. We are also working closely with
Fischer Hall in making it a “Wellness” Hall.

Develop a Club Sports Advisor Training Program: Career and Leadership has created
an Advisor’s Training Program and all Club Sports Advisors are included in these trainings.

It was decided that a duplication of efforts wasn’t necessary.

Currently working on our final report for our Office, Planning, and Review: The final
report will be presented sometime in 2016.

Notes:

The Recreation Sports Office has had seven (7) former student employees that have gone
on to be graduate assistants and pursuing a career in Recreation Sports.

The Recreation Sports Office has taken over fifty (50) students since 2011 to state, regional,
and national conferences where most have also presented or volunteered.

All professional staff have/will be attending the sessions that are being provided
concerning Student Learning through Employment.



