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The mission of the Admissions Office is to identify, recruit, admit and enroll talented and prepared undergraduate students to the University of Wisconsin-Whitewater.  These initiatives are achieved by evaluating the potential fit of every student with the core values and mission of the university.  The Admissions Office is further committed to making admit decisions using a holistic, fair and timely review of every applicant’s credentials.  Specifically, the Admissions Office seeks students who share these university core values:

1. Commitment to the pursuit of knowledge and understanding;

2. Commitment to personal development;

3. Commitment to personal and professional Integrity;

4. Commitment to serve;

5. Commitment to develop a sense of community, respect for diversity, and global perspectives
Evaluators are trained to identify where evidence might exist to support each Core Value in a typical application for admission.  While some variables may promote more than one Core Value, evaluators are trained to seek specific areas of emphasis for each Core Value to best determine how well the applicant may fit within the existing campus environment.  In the event an applicant is unable to demonstrate an affiliation with one, or some, of these Core Values, that applicant must then demonstrate a stronger affiliation to the remaining Core Values being evaluated to be admitted.  The admission decision represents an evaluation of the perceived “fit” between the applicant and community of learning at UW-Whitewater(.

1. Pursuit of Knowledge and Understanding

Applicants demonstrate their commitment to the pursuit of knowledge and understanding with their academic performance in high school.  While it cannot be reasoned that academic performance is the only measure of this commitment, the preparedness of its students is very important for student success at UW-Whitewater.  The assessment of this Core Value is the most significant contributor toward an admission decision.  Evaluators are looking for the academic success in the secondary school classroom as demonstrated through high school rank, ACT or SAT standardized exam scores, and grade point averages.  Student success is considered within the context of individual performance within the chosen curriculum with consideration for the performance and curricula of institutional peers.  Other measurements of academic performance are also considered including:  a personal statement on the application, academic references (if provided), academically affiliated activities and/or organizations, and the quality (rigor) of the academic curriculum taken at the high school level.  

2. Commitment to the Development of the Individual

Primarily, the applicant statement provides the opportunity to directly state those characteristics that will help evaluators learn the unique characteristics and contributions that the applicant possesses.  Often, the qualities outlined in the statement are not visible in other, primarily academic, reviews of the application record.  The data provided is typically qualitative in nature.

In addition to the personal statement, evaluators are trained to consider the counselor statement about the student’s likelihood for success at UW-Whitewater.  Evaluators also consider the rigor of the high school curriculum in general.  Considering if a student chose a challenging curriculum or elected to pursue the minimum requirements, or the academic rigor lies somewhere in between, evaluators derive an opinion toward an applicant’s commitment to the development of the individual.

Activities that promote diversity in interests, team-oriented accomplishments and the opportunity to explore a new understanding of life outside the classroom also contribute to an assessment of this Core Value.

3. Commitment to Personal and Professional Integrity

Information contained within the applicant statement may directly relate to this Core Value by content or subject matter.  In addition, how a student progresses through a curriculum, the decision to pursue courses when not required, the decision to pursue areas of interest that coincide with professional interests are all additional means by which evaluators assess this Core Value.  Apprenticeships, internships, school-to-work programs that target particular trades or interests that can help shape the understanding of personal or professional integrity also contribute to the appreciation for this Core Value.

4. Commitment to Serve

Students are measured on this Core Value by their ability to demonstrate an interest or appreciation for the intrinsic value of community service, directly or indirectly.  Letters of references from the community members who observed service, personal statements that outline particular service, activities and organizations of service can highlight an applicant’s personal commitment to service as well.  Babysitting commitments, church-related participation, Boy/Girl Scout activities, and an infinite number of other opportunities can be evaluated as a means by which the applicants demonstrate their commitment to the service to others.  Evaluators are careful not to evaluate community service as a requirement for admission; however, community service is one area in which the campus community is heavily involved.

5. Commitment to Develop a Sense of Community, Respect for Diversity, and Global Perspectives

The UW-Whitewater community believes that the benefits that flow from a campus that is committed to ‘diversity,’ in every conceivable definition of the word, are far greater when the community amalgamates and celebrates these differences.  A sense of community, respect for diversity and global perspectives thrives for the entire community when the people within it reflect those same commitments and are willing to share these perspectives with the whole.  Students can demonstrate their commitment to this Core Value in many ways (and consideration is not limited to evaluating only the following): group activities and organizations, a personal statement, personal race and/or ethnicity, community involvement, volunteerism, foreign language study, or study abroad opportunities, social activism, personal experiences, being an applicant from another region or country, differences in sexual orientation, physical ability, special talents or abilities, unique or individual circumstances or even by variety in academic pursuits.
( 	The examples outlined in this text are designed to demonstrate the different sources used to evaluate an applicant and are provided within the traditional application for admission. These examples are not intended to be an exhaustive list of items to be reviewed; instead, any other information submitted with an application for admission will be reviewed thoroughly to determine if they help demonstrate any of these Core Values and used accordingly to facilitate a decision.








