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The mission of the Admissions Office is to identify, recruit, admit and enroll talented and prepared undergraduate students to the University of Wisconsin-Whitewater.  These initiatives are achieved by evaluating the potential fit of every student with the core values and mission of the university.  The Admissions Office is further committed to making admit decisions using a holistic, fair and timely review of every applicant’s credentials.  Specifically, the Admissions Office seeks students who share these university core values:

1. Commitment to the pursuit of knowledge and understanding;

2. Commitment to personal development;

3. Commitment to personal and professional Integrity;

4. Commitment to serve;

5. Commitment to develop a sense of community, respect for diversity, and global perspectives
When is a new freshman application evaluated?

Applications are not reviewed until they are complete.  A complete application consists of a application for admission (presumably filled-out by the applicant), the requisite application fee or a suitable waiver, official copies of any/all secondary coursework, a list of current courses in progress through the projected graduation date (typically provided either on a transcript or within the application itself).  Official copies of standardized exam results (either ACT or SAT) are required if the high school transcript does not include a formal academic rank.  Letters of recommendation are not required presently, but if submitted, these documents are evaluated as part of the complete application used for a decision.

The Admission Office tracks materials submitted electronically using scanned images and its student database.  Through a series of daily queries, the Admissions Office identifies those files which become complete and daily route the electronic files to members of the admission committee for review.

Who evaluates an application?

An admission committee is responsible for all admission decisions made at UW-Whitewater.  The committee is chaired by the Director of Admissions and is comprised of all traveling members of the admission staff a few senior employees in the Admission Office.  The admission committee includes approximately 8-10 professionals including mostly full-time, some part-time, and seasonal graduate assistants.

Members of the admission committee individually review applications and render decisions.  The admission committee staff is adequately trained to interpret the five core values and identify where these qualities are demonstrated within application materials.  In addition to being trained to interpret these factors while executing admission decisions, admission committee members are often retrained of the core values and their the universal intentions, through annual updates.  Members can be assured that they can successfully appreciate both the context of the core value and evaluate the levels of commitment toward these values as demonstrated in an application file. 
Admission committee members are trained to exercise professional judgment when making admission decisions.  Any member of the admission committee has the authority to determine a student to be admissible.  Nobody on the admission committee has the authority to individually deny an applicant admission.  In all cases, another complete file review is required.  That second reviewer has the authority to ultimately deny admission if both reviewers agree the student should not be admitted.  In the event the second reviewer believes the applicant should be admitted, that reviewer can offer admission or discuss any uncertainties with the initial evaluator in attempt to reach a decision mutually.  Conversation and dialog between committee members related to the admission status of an applicant is common, intentional and encouraged.
How are applications evaluated?

Every application file is evaluated through a complete file review, including a thorough read of every document provided in support of a candidate for admission.  No decision should be made without a thorough review of all the supporting material and no automatic criteria shall be established to pre-determine an applicant’s outcome.  Instead, every applicant is evaluated in terms of how well that candidate fits within the established UW-Whitewater educational community, as measured by the existing five core values, and a decision is rendered in accordance with that determined fit when the entire contents have been reviewed.
Admission committee members are thoroughly trained to identify, understand and appreciate the characteristics consistent with the core values of the campus community to the best of their ability.  Evaluators are trained to seek out examples of all five core values during the thorough read of an application, trying to learn as much as possible about those examples and what those examples indicate about the applicant’s character.  An assessment is made as to how well these examples support the core values of the institution.  It is the responsibility of the evaluator, following the complete review and the processing of the correlations of these variables with the core values, to assess each applicant’s overall fit with the campus core values through an admit decision or denial.  The following represent the outcomes available to committee members following their review: admit, defer to a colleague for a second review, defer a decision in search of more information, or deny (if the member was the second, or subsequent, reviewer).
Because all five core values are deemed important to the established campus community, no single core value is designated as being a greater priority to be fulfilled.  However, academic preparedness and an applicant’s potential to successfully graduate from UW-Whitewater are considered very important parts of any admission decision.  These qualities are strong predictors toward both graduation and retention statistics.  As an institution, UW-Whitewater seeks to admit students who possess the aptitude to be successful in the classroom, and this ability to graduate is considered to be significant in any admission decision.  However, it is also understood that there are more characteristics that manifest this aptitude than simple, traditional academic statistics.  It is the challenge of the Admissions Office to discover these variables and make the best decision for both the university and the applicant.  

It is important to recognize that the university environment is successful because its students bring an array of diversity, in every sense of the word, to the campus community.  The Admissions Office seeks out candidates who have the potential to enrich the diverse culture of learning, broaden the applications of knowledge and impact the future that unfolds in front of the entire community of scholars.  The admission committee understands the vital role it plays in improving the quality of the UW-Whitewater education by admitting candidates who can share the most with the existing community and take the most from it in return.
Can applicants be reconsidered?

Students not offered admission will be reconsidered automatically when new information is provided.  Much like the initial review, a complete evaluation of the application will take place whenever new information is received in the Admissions Office.  New academic records, new standardized test scores, new letters of recommendation, new personal statements, new activities or involvements can all be submitted to the Admissions Office to be considered as part of a new review.  However, students who were not offered admission should try to package as much supporting documentation as possible before submitting.  After receiving this information, a new decision will be rendered (using a second reviewer if necessary) and communicated to the student.  The application is not necessarily routed to the person who made the initial decision, but that initial reviewer is available to discussion in the event the file needs to be discussed.
Can a student appeal their decision?

To appeal an admission decision formally, a personal letter to the director is required (explicitly requesting a formal appeal take place).  Formal appeals are performed by the Director of Admission only, so it is important to be clear in the intent for such action.  In addition to the appeal letter, any new or potentially influential materials should be included in order to become part of the new review.  In the event there is little new information to provide, it is suggested the letter attempt to explain why the candidate believes to be a good fit for the university, possibly addressing some of the obvious problems in an applicant’s file (grades, test scores, lack of activities or involvement, employment problems, classes that were dropped, etc.) to help the Director of Admissions better understand the applicant file.  Appeals that do not include any new information are typically not likely to result in a reversal of an initial decision.

