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Notes to Readers 
 

Hyperlinks to Evidence Documents 
Throughout this document, the reader will find references to various programs and supporting 
documents.  Many of these will be underlined, indicating that the reader can access a website or 
digital version of supporting evidence through a hyperlink.  These hyperlinks are accessible 
through: 
• the CD version of the UW-W 2006 Self-Study; and  
• the web-based version of the Self-Study at <uww.edu/hlcselfstudy/2006reports.php>.   
  
Clicking on the hyperlink will provide direct access to the website or a digital version supporting 
document.   
 
Example: 
The 2005 Information Technology Strategic Plan outlines the University’s strategic priorities for 
funding and implementing technology across the campus.    
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• AACSB (Association to Advance Collegiate Schools of Business)  
• AAEC (Academic Advising and Exploration Center)  
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• ASA (Academic Staff Assembly)  
• BOS (Business Outreach Services)  
• CESA #2( Cooperative Educational Service Agency, second district)  
• CIRP (Cooperative Institutional Research Program)  
• CSD (Center for Students with Disabilities)  
• D2L (Desire to Learn, course management system) 
• FERPA (Family Educational Rights and Privacy Act) 
• FTE (Full-Time Equivalent)  
• GC (Graduate Council)  
• GE (General Education)  
• GERC (General Education Review Committee, reviews GE Core Courses)  
• GPR (General Purpose Revenue, funding allocations from the State of Wisconsin)  
• IACUC (Institutional Animal Care and Use Committee 
• iCIT (Instructional, Communication, and Information Technology) 
• LEARN Center (Learning Enhancement, Assessment, and Research Network)  
• LDC (Leadership Development Center)  
• LTC (Learning Technology Center) 
• NCATE (National Council for the Accreditation for Teacher Education)  
• NSSE (National Survey of Student Engagement)   
• OPR (Office Performance Review, internal review process for non-instructional programs)  
• ORSP (Office of Research and Sponsored Programs)  
• Regents (UW System Board of Regents)  
• SEAL (Student Entertainment & Awareness League)  
• SEVIS (Student Exchange and Visitor Information System) 
• SPBC (Strategic Planning & Budget Committee)  
• SUFAC (Segregated University Fee Allocation Committee) 
• UCC (University Curriculum Committee)  
• URP (Undergraduate Research Program)  
• WSG (Whitewater Student Government)  
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