Disciplinary & Grievancetc "Disciplinary & Grievance"
Procedures &  Administrative Code (Student)tc "Procedures &  Administrative Code (Student)"
NOTICE TO STUDENT:    The complete copies of the University of Wisconsin-Whitewater Student Non-academic Disciplinary Procedures (Administrative Code UWS Chapter 17),  the Student Academic Disciplinary and the Student Grievance Procedures (Administrative Code UWS Chapter 14) are available  on the UW-Whitewater web page at http://www.uww.edu/stdhdbk/uwsystem.html.

For information regarding these procedures, contact the Office of Student Life at 472-1533.

Religious  Beliefs  Accommodationtc "Religious  Beliefs  Accommodation"
It is the policy of the Board of Regents that a student's sincerely held religious beliefs shall be reasonably accommodated with respect to scheduling examinations and other academic requirements.

1.
A student shall be permitted to make up an examination or other academic requirement at another time or by an alternative method, without any prejudicial effect, where:


a.
There is a scheduling conflict between the student’s sincerely held religious beliefs and taking the examination or meeting the academic requirements; and


b.
The student has notified the instructor, within the first three weeks of the beginning of classes (within the first week of summer session and short courses) of the specific days or dates on which he or she will request relief from an examination or academic requirement.

2.
Instructors may schedule a make-up examination or other academic requirement before or after the regularly scheduled examination or other academic requirement.

3.
Instructors shall accept, at face value, the sincerity of students’ religious beliefs.

4.
Student notification of instructors and requests for relief under sub. (1) shall be kept confidential.

5.
Complaints of failure to provide reasonable accommodation of a student’s sincerely held religious beliefs as required by this rule may be filed under institutional complaint and grievance procedures adopted pursuant to Chapter UWS 6 and Chapter UWS 13.  

6.
For additional information or to file a grievance regarding a failure to provide reasonable accommodation, please contact the Assistant to the Chancellor for Affirmative Action and Equal Opportunity (262/472-1072) 

Nondiscriminationtc "Nondiscrimination"
General:

The University of Wisconsin-Whitewater is committed to equal opportunity in its educational programs, activities, and employment policies for all persons regardless of race, color, gender, creed, religion, age, ancestry, national origin, disability, sexual orientation, political affiliation, marital status,  Vietnam-era veteran status, parental status and pregnancy.  Refer inquiries to the Affirmative Action and Campus Diversity Officer, University of Wisconsin-Whitewater, Whitewater, WI 53190. (262/472-1072)

On the Basis of Disability:

The University of Wisconsin-Whitewater does not discriminate on the basis of disability in admission to its programs, services or activities, in access to them, in treatment of individuals with disabilities, or in any aspect of their operations.  This notice is provided as required by the Americans with Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973.  Questions, complaints or requests for additional information regarding the ADA and Section 504  may be forwarded to the designated ADA and Section 504 compliance officer.

Campus Affirmative Action/ADA Compliance Coordinator 

336 Hyer Hall

472-1072

Days/Hours Available: 8:00 a.m. - 4:30 p.m., 

Monday through Friday

This notice is available from the ADA and Section 504 compliance officer in large print, on audio tape, and in braille.

Safety  and  Health  Policytc "Safety  and  Health  Policy"
The University of Wisconsin System will provide and maintain adequate facilities for a safe and healthy learning environment.  It is the University's responsibility to work with faculty and staff so that they are equipped to educate their students on practices and procedures that ensure safety for all members of the university.  Employees with instructional responsibilities are expected  to comply with state and federal safety laws and regulations in their institutional areas.  Certain courses and research projects require that the student work with hazardous materials while engaging in academic studies.  Instructors of these courses and research projects shall inform and train students on procedures that will maintain the students' personal health and safety and provide them with information on the hazards of specific chemicals that will be used during their course of study.  Furthermore, instructors will enforce and follow safety policies.  Prior to use of hazardous materials and equipment, the student shall review the procedures and information, and discuss any associated concerns with the instructor.

tc ""
Weather - Inclement tc "Weather - Inclement "
The chancellor is responsible for determining if, for the safety and welfare of the staff and students, the campus should be closed or classes canceled because of inclement weather. Individuals who must travel to or from campus should use their judgment as to whether or not such travel is wise.

In the event of severe weather conditions, all on-campus operations of UW-Whitewater will be carried on unless power outages or other critical circumstances preclude the use of University buildings. Therefore, it should be assumed that scheduled activities would continue unless instructions from the Chancellor’s Office direct to the contrary.

Upon notification from the chancellor, the Office of News and Public Affairs will contact area media outlets concerning cancellation of classes and/or campus closing. Radio stations are SWUW-FM, WFAW-AM, WSLD-FM, WTMJ-AM and WIBA-AM. Television stations are WTMJ-TV, WISN-TV, WITI-TV, WVTV-TV, WISC-TV, WKOW-TV and WMTV-TV.

The operation of off-campus classes in a weather emergency will be governed by whether or not the facility in which they are held is open. If the facility is closed, the class will be canceled. The Office of Graduate Studies and Continuing Education will notify the instructor of such a cancellation. The instructor will activate the system set up by the class for notifying class members of the cancellation.

If it is necessary to cancel a class because of the absence of a faculty member, it is the responsibility of that faculty member to notify his/her department chairperson, and to schedule an appropriate make-up session. Students should contact the department of the course information about the status of individual classes.

Rules governing inclement weather absences of classified employees are subject to differing rules. This information is rather lengthy so it would be best to contact Human Resources & Diversity at (262) 472-1024 for further clarification.

