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What is O*Net?

It is a website
dedicated to career
information
sponsered by the
U.S. Department of
Labor/Employment
and Training
Administration.

There are different
assessments that tie into
each career so you can
see how your skills, values,
and interests match for
each one.

Interest Profiler

This computer self-
assessment takes about 5-10
minutes and can help you
connect your interests to
potential careers.

https://www.mynextmove.org/

explore/ip

My Next Move

My Next Move is designed to help
look for careers through a quick
search option, browsing different
industries, or directing you to the
O*Net Profiler. There is also an
option specifically designed for
Veterans.
https://www.mynextmove.org/

Source https://www.onetonline.org/

A quick guide to some of the resources O*Net
offers for career information and exploration.

O*Net Home Page

This page directs users to Q
0N
many resources. One

resource to point out is an
occupational quick search in
the top right hand corner and
in the middle of the page.
Type in the career you are
looking for and it will take you
to a list of search results for
that career.

https://www.onetonline.org/

Work Importance Locator

This is a paper and
pencil self-assessment
that takes about 20-30
minutes to complete
and help students
pinpoint underlying
values you may have in
finding a good fit for a
job.

https://www.onetcenter.org/WIL.ht
ml#paper-pencil

Skills Search

This self-report
computerized skills
assessment helps students
match current or predicted
skills to careers that would
be a good fit.

https://www.onetonline.org/s

kills/
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Step 1. Use the Occupation quick search
to type in a career you are interested in
Occupation Quick Search: & eXploring. A results page will offer

@ O*N ET OI‘I Lil‘le (& E multiple suggestions for your search.

When you click on a Job Title you would

Source https://www.onetonline.org/help/online/summary

Help Find Occupations Advanced Search Crosswalks Share O*MET Sites like to explore more you will be directed
to a summary report page.

Updated 2021
;="*"> Summary Report for: < This sun symbol
. . . . - .00 - Marketing Managers ;
Here is a brief overview of ¢ g means that this career
the career and sample JOb \ Plan, direct, or coordinate marketing policies and programs, such as determining the demand for products and services offerad by a firm and its competitors, and has a "bright outlook”
H () identify potential customers. Develop pricing strategies with the goal of maximizing the firm's profits or share of the market while ensuring the firm's customers are o i
titles that CO.U|d be fOFIﬂd : satisfied. Oversee product development or monitor trends that indicate the need for new products and services. H0 L pr.edlcted =
when searching for this ] L , . _ _ o have projected growth
] Sample of reported job titles: Account Supervisor, Brand Manager, Business Development Director, Business Development Manager, Commercial Lines in the fut
career. : Manager, Market Development Executive, Marketing Coordinator, Marketing Director, Marketing Manager, Product Manager In the Tuture.
.
pesee °> View report: Summary Details Custom .’ Easy Read ¢ Veterans . Espaiiol b Here are different ways that you
v on Tzsks | Technology Skills | Tools Used | Knowledge | Skills | Abilifies | Work Activities | Detailed Work Actrvities | Work Context | Job Zone | Education | Credenfials | Interests | Work Styles | Work can VieW thiS information
Make sure to preSS the + tO Walues | Related Occupations | Wages & Employment | Job Openings | Addifional Information throu h M Next Move
expand all of the displayed Tasks gn My '

items é 5 of 17 displayed

ceoooeag
& ldentify, develop, or evaluate marketing strategy, based on knowledge of establishment objectives, market characteristics, and cost and markup factors. :
& Formulate, direct, or coordinate marketing activities or policies to promote products or services, working with advertising or promotion managers. :
@ Evaluate the financial aspects of product development, such as budgets, expenditures, research and development appropriations, or return-on-investment :
and profit-loss projections. ' orac
iy : . o i » These are specific tasks that
& Develop pricing strategies, balancing firm objectives and customer satisfaction. ' b . hi
& Compile lists describing product or service offerings. : may b€ unique to this career.
]
back to top 0
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) Technology Skills <
The fire symbols mean that 5of42 displayed Show 8 tols used
e 0 G <. cooeoeg
thlS;eChEOIOgy I heaVIIY & Customer relationship management CRM software — Blackbaud The Raiser's Edge; Oracle Eloqua; QAD Marketing Automation; Salesforce software : These are different types of
. .
© Data base management system software — Apache Hive #% : Elasticsearch ¥4 - NoSQL ¥ - Oracle PL/SQL ¥ : techn.olog.les that may be
© Data base user interface and query software — Airtable; Amazon Redshift #% - Amazon Web Services AWS software #% ; MYSQL!&! : used in .tl’.]IS career. .
© Graphics or photo imaging software — Adobe Systems Adobe Creative Cloud ¥ - Adobe Systems Adobe llustrator 9% - JamBoard: smughMug Flickr #% : Recs).gn|2|.ng and belng
© Web platform development software — Cascading Style Sheets CSS Ly Drupal & ; Oracle JavaServer Pages JSP Ly Ruby on Rails & : familiar with them could be
¢ beneficial.
!hf Hot Technology — a technology requirement frequently included in employer job postings. <. coeoea
back to top
Knowledge

5 of 11 displayed

vpecee .> & Sales and Marketing — Knowledge of principles and methods for showing, promoting, and selling products or services. This includes marketing strategy
] and tactics, product demonstration, sales techniques, and sales control systems.
: & English Language — Knowledge of the structure and content of the English language including the meaning and spelling of words, rules of composition,

Knowledge is general principles and grammar.

and facts about the jOb that & Administration and Management — Knowledge of business and management principles involved in strategic planning, resource allocation, human
. resources modeling, leadership tachnique, production methods, and coordination of people and resources.
can apply to a wide range of

. ) & Customer and Personal Service — Knowledge of principles and processes for providing custormer and personal services. This includes customer neads
situations.

assessment, meeting guality standards for services, and evaluation of customer satisfaction.

© Communications and Media — Knowledge of media production, communication, and dissemination techniques and methods. This includaes alternative
ceoe .> ways to inform and entertain via written, oral, and visual media.

back o top

kil CONNECTED TO

5 of 21 displayed ASSESSMENT

<. ocoeoeoeg
.
& Active Learning — Understanding the implications of new information for both current and future problem-sclving and decision-making. : Here you can seé how
© Active Listening — Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as o your results from the
appropriate, and not interrupting at inappropriate timas. : Skl”S Search
& Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems. :
© Readi . T : ! assessment match
eading Comprehension — Understanding written sentences and paragraphs in work related documents. . i .
& Social Perceptiveness — Being aware of others' reactions and understanding why they react as they do. : with this career. Check
back to top : OUt WhiCh Ski”S YOU
> Abilities <.....‘ already have and if
X N N X N J .
: 5 of 18 displayad there are any skills you
These are enduring skills ; [
that imd el e g : & Oral Comprehension — The ability to listen to and understand information and ideas presented through spoken words and sentencas. would like to
26 el lnke lhlkel ks : & Oral Expression — The ability to communicate information and ideas in speaking so others will understand. Strengthen°
pOSSG.SSGS that may help : & Written Comprehension — The ability to read and understand information and ideas presented in writing.
them in each SpeC|f|C : & Deductive Reasoning — The ability to apply general rules to specific problems to produce answers that make sense.
career. : & Written Expression — The ability to communicate information and ideas in writing so others will understand.
:. oo .> back to top

Work Activities

5 of 28 displayed

& Establishing and Maintaining Interpersonal Relationships — Developing constructive and cooperative working relationships with others, and 0

& Communicating with Supervisors, Peers, or Subordinates — Providing infarmation to supervisars, co-workers, and subordinates by telephone, in
written form, e-mail, or in person. o

maintaining them owver time. [
© Interacting With Cc-m_puters — Using computers and computer systems (including hardware and software) to program, write software, set up functions, 0 Work Activities Offer
enter data, or process information. . |
& Making Decisions and Solving Problems — Analyzing information and evaluating results to choose the best solution and solve problems. 0 pOtentla day_to_day
& Organizing, Planning, and Prioritizing Work — Developing specific goals and plans to prioritize, organize, and accomplish your work. 8 tasks that can be
——— :expected in a variety of
Detailed Work Activities o OCCUpations. Detailed
5 of 10 ispiayed o Work Activities narrow
& Develop marketing plans or strategies. 0 down to more SpeCIfIC
& Evaluate program effectiveness. 0 tasks that can be
© Direct sales, marketing, or customer service activities. 0 expeCted in this career.
& Analyze data to inform operational decisions or activities. 0

& Estimate cost or material requirements. 0

back fo fop <. Y X X X

ceeed) Work Context

5 of 21 displayed
This section includes survey

responses that indicate importan
day-to-day aspects of the job.

& Electronic Mail — 100% responded “"Every day.”

@ Telephone — 92% responded “Every day.”

& Face-to-Face Discussions — 79% responded “Every day.”

& Work With Work Group or Team — 70% responded “Extremely important.”
& Structured versus Unstructured Work — 64% responded “A lot of freedom.”

...o....."’......
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In O*Net, different

) veeeaesd) JODZone
work experience, 5
edUCatiOn, or career : Title Job Zone Four: Considerable Preparation Needed
re aration are 0 Education Most of these occupations require a four-year bachelor's degree, but some do not.
p p : Related Experience A considerable amount of work-related skill, knowledge, or experience is needed for these occupations. For example, an
grou ped together to M accountant must complete four years of college and work for several years in accounting to be considered qualified.
indicate the : Job Training En?pllcryees in these occupations usually need several years of work-related experience, on-the-job training, and/or vocational L.

. _— training. Individuals who
approp”ate JOb Zone ] Job Zone Examples Many of these occupations invaolve t::]ﬂrdlir?ating: supervising: m.anaging. crtfaining D’[!‘IEFS. Examples inu::lu::le real estate Currently Work in thlS
Of eaCh SpeCifiC career. : brokers, sales managers, database administrators, graphic designers, chemists, art directors, and cost estimators.

. SVP Range (7.0to<8.0) career are surveyed
SR, ... and indicate what
To learn more about ) .
, , Education education level is
job zones go to: (omomns : )
, : » typically required for
https'//WWW'onetonllne PI?;::E::?:MD: Education Lewvel Required ’ M L
: ' each job position.
.org/help/onlme/zones 56 m— Bachelor's degree ' %P Note*
24 mm Master's degree : eaS? ote
= Professional degree 3) : Sometimes states
basicto tep : differ regarding
Credentials YT edugatlon
requirements, make
£8 FindTraining B certiions #2 FindLicenses | | APPRENTICESHIP.GOV sure to look further

CONNECTED TO AN into your desired
ASSESSMENT fadkioies state's required

eeeed) Interests i
Here YOu Can see how 4 > o edUCatlon Ievel.
your results to the ' g
Interest Profiler match E Interest code: EC  Want to discover your interests? Take the O°NET Interest Profiler at My Next Move.
with thiS career. : ] Ente:rprising — Elnlterprising ctlcupatinns freqf_len?lﬁ,f invqlve starting up and I:Earr';ing out projects. These occupations can involve leading people and
**JUSt because your : making many decisions. Sometimes they require risk taking and often deal with business.
c . & Conventional — Conventional occupations frequently involve following set procedures and routines. These occupations can include working with data and
Interests may not match : details more than with ideas. Usually there is a clear line of autharity to follow.
up does not mean that N
this would not be a good Work Styles
fit for you, take it all in 6 of 16 displayed {ooen-

This section points
out specific
personality
characteristics that
may help indicate
how well someone
may perform at this

@ Working Conditions — Occupations that satisfy this work value offer job security and good working conditions. Corresponding needs are Activity, Ob
Compensation, Independence, Security, Variety and Working Conditions. J :

context!**

& Initiative — Job requires a willingness to take on responsibilities and challenges.

& Dependability — Job requires being reliable, responsible, and dependable, and fulfilling obligations.

© Leadership — Job requires a willingness to lead, take charge, and offer opinions and direction.

& Achievement/Effort — Job requires establishing and maintaining personally challenging achievement goals and exerting effort toward mastering tasks.
& Adaptability/Flexibility — Job requires being open to change (positive or negative) and to considerable variety in the workplace.

CONNECTED TO AN e Comnnn
ASSESSMENT 56008 e

Here you can see how B

your results to the Work
Importance Locator
match with this career.
**AGAIN, just because
your results don't match
does not mean that this
would not be a good fit

of a career for you, it is all
in context** 11-2011.00 Advertising and Promotions Managers

& Achievement — Occupations that satisfy this work value are results oriented and allow employees to use their strongest abilities, giving them a feeling of
accomplishment. Comresponding needs are Ability Utilization and Achievement.

& Independence — Occupations that satisfy this work value allow employees to work on their own and make decisions. Corresponding needs are Creativity,
Responsibility and Autonomy.

aatarare back fo top

Related Occupations
5 of 8 displayed <.....

Check out related
occupations for
continued
exploration.

11-2022.00 Sales Managears

13-1111.00  Management Analysts

13-1161.00  Markst Research Analysts and Marketing Specialists
27-3031.00 Public Belations Specialists

back to fop <. c®®®

The salary option allows Wages & Employment Trends

you to check trends both _____.y

national and state Median wages (2020) $68.35 hourly, $142,170 annual
specific. It offers salary State wages |Select a State v || Go |
information by the zip Local wages ZIP Code: | | Go |

code as well.

**|t is important to
remember that different
states have different
costs of living so make
sure to keep this in mind Top industries (2019) Professional _Scientific, alnd Technical Srlan.rices
when exploring salaries.** Management of Companies and Enterprises

Employment (2019) 286,300 employees
Projected growth (2019-2029) wew- Faster than average (5% to 7%)
Projected job openings (2019-2029) 24,600

ccces) {ooe=-

This section
tells you the
current trends
and projected
job growth

State trends |Select a State v || Go |

Source: Bureau of Labor Statistics 2020 wage dats B and 2010-2020 employment projections . 'Projected growth" represents the estimated changes in total employment over the projections pericd (2018-
202%). "Projected job openings” represent openings due to growth and replaceament

{oono-

back to top - available
Job Openings on the Web through
& rindion national and

state data..

back to top
Sources of Additional Information
10 of 13 displayed
[ A M N I J

Disclaimer: Sources are listed to provide additional information on related jobs. specialties, and/or industrizs. Links to non-DOL Internet sites are provided for
your convenience and do not constitute an endorsement.

* American Marketing Association &

These links will bring
you to websites with
more information
regarding further career
and industry specific
information.

= Association of Sales and Marketing Companies &

» Business Marketing Association &
+ DMN &7
» Hospitality Sales and Marketing Association International &'

» Insights Association &
» Occupational Qutlook Handbook: Advertising, prometions,_and marketing managers &

* Product Development and Management Association &

= Public Relations Socisty of America &

s Sales and Marketing Executives International &'

o0 ee .> back to top
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