University of Wisconsin-Whitewater

Curriculum Proposal Form #3

New Course

Effective Term:
 FORMDROPDOWN 



Subject Area - Course Number:
EDUINDP  712 
Cross-listing:

(See Note #1 below)

Course Title: (Limited to 65 characters)
Serving as a PDP Initial Educator Team Member
25-Character Abbreviation:  
Serving PDP Team Member


Sponsor(s):  
Dr. M. Robin Warden
Department(s):
Special Education
College(s):
 FORMDROPDOWN 



Consultation took place:
 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes  (list departments and attach consultation sheet)

Departments:  Curriculum & Instruction

                        Counselor Education

                        Psychology - School Psychology

                        Special Education

                        Educational Foundations and

                        Communicative Disorders





Programs Affected:
All educator licensure programs at the advanced level including;

Curriculum & Instruction MSE,  Counselor Education MS, School Psychology Program MSE,

Communivative Disorders MS and Special Education MSE



Is paperwork complete for those programs? (Use "Form 2" for Catalog & Academic Report updates)

 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 

will be at future meeting

Prerequisites:
EDUINDP 711 - The Professional Development Planning Process
Grade Basis:
 FORMCHECKBOX 

Conventional Letter
 FORMCHECKBOX 

S/NC or Pass/Fail
 

Course will be offered:
 FORMCHECKBOX 

Part of Load
 FORMCHECKBOX 

 Above Load 


 FORMCHECKBOX 

On Campus
 FORMCHECKBOX 

Off Campus - Location       

College:
 FORMDROPDOWN 

Dept/Area(s):
Special Education
Instructor:
M. Robin Warden

Note: If the course is dual-listed, instructor must be a member of Grad Faculty.
Check if the Course is to Meet Any of the Following:

 FORMCHECKBOX 
  Computer Requirement
 FORMCHECKBOX 
  Writing Requirement


 FORMCHECKBOX 
  Diversity 
 FORMCHECKBOX 
  General Education Option:   FORMDROPDOWN 
   

Credit/Contact Hours: (per semester)

Total lab hours:
     
Total lecture hours: 
16
 

Number of credits:
 3 
Total contact hours:
  48 

Can course be taken more than once for credit?  (Repeatability)  

 FORMCHECKBOX 
 No    FORMCHECKBOX 
 Yes          If "Yes", answer the following questions:

No of times in major:
     
No of credits in major: 
     
 

No of times in degree:
      FORMTEXT 

     

No of credits in degree:
 

Proposal Information: (Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form3.htm)

Course justification:  Beginning in August 2004, the standards for educator licensure in Wisconsin as outlined in PI 34 require the individual licensee (administrator, teacher, and pupil service providers) to develop a Professional Development Plan (PDP) during the Initial Educator Licensure Stage.  The approval process for the Initial Educator PDP requires review by a 3 member Initial Educator Team comprised of a peer [but not mentor], e.g., a teacher, pupil service or administrator, and a higher education representative. This course  will
 prepare educators in the Wisconsin DPI professional and/or master level licensure cycles to serve as a member of the Initial Educator Team and/or Professional Development Team to approve the plan (initial educator stage) and verify documentation and completion of  PDPs for license renewal.

Relationship to program assessment objectives:  Candidates in the Graduate Certification Program in Professional Development and specifically the EDUINDP 712 – Serving as a PDP Initial Educator Team Member course will culminate in the educator being prepared to: 

· Understand and follow the guiding principles embedded in PI 34 PDP development

· Identify the perform the knowledge, skills, and dispositions of a team member related to PI34

· Develop coaching skills to assist the initial educator in developing goals, writing a PDP, and implementing the plan

· Skillfully give reflective feedback in the process of being a team member

· Discern the difference between written documents (PDP) and the authentic performances from practice

· Use the verification checklist skillfully to approve and verify plans

· Use the proper paperwork for documentation of verification for license requirements.

Budgetary impact:  EDUINDP 712 will be funded by extension/outreach tuition revenue (salary, fringe, facility rental, etc.).


Course description:  This course  is designed to be delivered as a site based and/or campus based course with a 50% on-line component.  It is a performance based class meant for teachers, administrators and/or pupil service providers to take the content of the course and authentically apply the knowledge and skills to become a member of the Initial Educator Team and/or Professional Development Team.  Therefore, the content is delivered and activated in class and the assignments are designed to be delivered on-line using reflection exercises and feedback as well as discussion groups following the sessions.


Course requisites:  Hands-on participatory and individualized activities:

· Content delivery in large group with reflective prompts to guide follow-up discussions

· Small group interactions with case studies

· Small group writing and critiquing of reflective feedback prompt

· View video/s on principles of team development

· On-line discussions based on assigned reading

· Simulations of teams verifying PDP.

If dual listed, list graduate level requirements for the following:  NA

1. Content (e.g., What are additional presentation/project requirements?) 


2. Intensity (e.g., How are the processes and standards of evaluation different for graduates and undergraduates? ) 


3. Self-Directed (e.g., How are research expectations differ for graduates and undergraduates?) 


Course objectives and tentative course syllabus:  

1. Legal rights and responsibilities, documentation, reflection and evidence (5 hours)

· PI 34 language regarding teams for initial and professional educators
· Developing links to Wisconsin Educator Standards, reflection, and types of evidence
· Team member roles and responsibilities
· Team member behaviors and dispositions
· Professional Development Plan components
· Developing a commitment to professional growth:  What is required in the system and culture?
· On-line Support and Discussion Forums (5 hr.)

· On-line discussions based on assigned reading regarding the planning process.
2. Types of Evidence for Documentation (5 hr.)

· Looking at types of evidence for each Wisconsin Educator Standard
· Discussing types of student learning and how to document for each
· Linking summaries and reflections to documentation of evidence
             On-line Support and Discussion Forums (5 hr.)

· On-line readings and small discussion groups generate potential types of evidence to demonstrate professional growth indicators as well as student learning outcomes.
3. The art and skill of giving reflective feedback for approval of plans (5 hours)

· Describing reflective feedback
· Using reflective feedback after video observations
· Writing reflective feedback statements using the criteria
· Using PDP’s to practice giving reflective feedback
· On-line Support and Discussion Forums (10 hr.)
· Examining and giving reflective feedback on PDP’s using the verification checklist.

4. Verifying the documentation of evidence of PDP’s:  The final stage of license renewal (5 hr.)

· Team simulations of the verification process
· Critiquing the process for reliability and validity
· Exchanging checklists for reliability and feedback to team members
· On-line Support and Discussion Forums (5 hr.)

· Reflective and summative discussion on learning the team process
Tests, assignments and/or Evaluations:

· Evaluation of discussion and reflection on the on-line forums

· Written examples that meet the criteria for reflective feedback (on-line forum)

· Written summative reflection of the PDP process (on-line forum)
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Syllabus:  

Syllabus for EDUINDP 712  Serving as a PDP Initial Educator Team Member

Instructor’s Name:
M. Robin Warden

Instructor’s Office, telephone number, and office hours:  

Winther Hall, 262-560-0642, Office Hours:  R: 6:00 – 9:00 p.m. or by appointment 

Title of Course:  Serving as a PDP Initial Educator Team Member
Department & Prefix Number:
EDUINDP 712

Objectives:

· To understand and follow the guiding principles embedded in PI 34 PDP development 

· To identify and perform the knowledge, skills, and dispositions of a team member related to PI 34 

· To develop coaching skills to assist the initial educator in developing goals, writing a PDP, and implementing the plan

· To skillfully give reflective feedback in the process of being a team member

· To discern the difference between written documents (PDP) and authentic performances from practice 

· To use the verification checklist skillfully to approve and verify plans

· To use the proper paperwork for documentation of verification for license requirements

Attendance:

Attendance at all scheduled class meetings is required.  Students who anticipate the need for an absence due to religious observation or university-sanctioned event should contact the instructor at least 2 weeks in advance.  Unanticipated emergencies necessitating absence should be communicated to the instructor at the first opportunity.  Multiple absences may be a cause for an incomplete or reduced grade.

Grading policy:  Final grade will be based on the total number of points accumulated divided by the total number of points possible X 100 

94% - 100% = A87% - 93%  = AB
    





80% - 86%  = B












76% - 79%  = BC







70% - 75%  = C   

Methods for Evaluation

Tests, assignments, and/or Evaluations:

· Evaluation of discussion and reflection on the on-line forums

· Written examples that meet the criteria for reflective feedback (online forum)

· Written summative reflection of the PDP process (online forum)

Outline 

Session 1:  8:30 a.m. – 3:30 p.m.

· Legal rights and responsibilities, documentation, reflection and evidence 

· PI 34 language regarding teams for initial and professional educators
· Team member roles and responsibilities
· Team member behaviors and dispositions
· Professional Development Plan components for PDP approval and final verification
· What is required in the system and culture?
· Types of Evidence for Documentation 

· Looking at types of evidence for each Wisconsin Educator Standard
· Discussing types of student learning and how to document for each 
Session 2:  5:00 p.m. – 8:00 p.m.

· The art and skill of giving reflective feedback for approval of plans (5 hours)

· Describing reflective feedback
· Using reflective feedback after video observations
· Writing reflective feedback statements using the criteria
· Using  PDP’s to practice giving reflective feedback
· Linking summaries and reflections to documentation of evidence
On-line Support and Discussion Forums (10 hr)

· On line discussions based on assigned reading regarding the planning process
Session 3:  5:00 p.m. – 8:00 p.m.
· Examining and giving reflective feedback on PDP’s using the verification checklist

· Finding exemplars among PDP documents

· Operating as a team member:  roles, responsibilities, 

On-Line Support and Discussion Forums (5 hr)

· Reflective and summative discussion on learning the team process 
Session 4:  5:00 p.m. – 8:00 p.m..

Verifying the documentation of evidence of PDPs:  The final stage of license renewal (5 hr)

· Team simulations of the verification process 

· Critiquing the process for reliability and validity

· Exchanging checklists for reliability and feedback to team members
The University of Wisconsin-Whitewater is dedicated to a safe, supportive and non-discriminatory learning environment.  It is the responsibility of all undergraduate and graduate students to familiarize themselves with University policies regarding Special Accommodations, Misconduct, Religious Beliefs Accommodation, Discrimination and Absence for University Sponsored Events.  (For details please refer to the Undergraduate and Graduate Timetables; the "Rights and Responsibilities" section of the Undergraduate Bulletin; the Academic Requirements and Policies and the Facilities and Services sections ot the Graduate Bulletin; and the Student Academic Disciplinary Procedures" [UWS Chapter 14]; and the "Student Nonacademic Disciplinary Procedures " [UWS Chapter 17]).

Academic Integrity:

“The university has a responsibility to promote academic honesty and integrity…Students are responsible for the hones completion and representation of their work, for the appropriate citation of sources, and for respect of others’ academic endeavors.” (UWS Chapter 14). Students who violate these standards will be penalized as permitted under UWS Chapter 14.

Participants with Disabilities:
Every effort will be made to accommodate the learning needs of participants with 

disabilities or those who need special assistance.  Individuals who require such accommodations should contact the instructor immediately.
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Covey, S. (1989). The seven habits of highly effective people. New York: Simon & Schuster.
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Bloomington, IN: Phi Delta Kappa.

Darling-Hammond, Linda (1998).  Teacher learning that supports student learning.  Educational Leadership, 55

 (5) 6-11.
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Hoffman, Nancy (2000).  Learning to teach.  In Schools That Learn, ed. P. Senge, 406-8. New York:  Doubleday.
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Interstate New Teacher Assessment and Support Consortium (INTASC). (No date). Draft standards for licensing beginning teachers. Washington, D.C.: Council of Chief State Officers.

Journal of Staff Development, 20. (1999). Teacher quality. 

Joyce, B., & Showers, B. (1995). Student achievement through staff development. White Plains, N. Y.: Longman Publications.
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O’Neill, J. (2000).  SMART goals, SMART schools.  Educational Leadership, 57 (5) 46-50.
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Rogers, D. L., & Babinski, L. (1999). Breaking through isolation with new teacher groups. Educational Leadership, 56. 38-40.

Russell. T. & Munby, H. (1992). Teachers and teaching: From classroom to reflection. Bristol, PA: Falmer Press.

Schmoker, M., (1996).  Results.  Alexandria, VA: Association for Curriculum and Supervision.

Schmoker, M., (2001). The results fieldbook.  Alexandria,VA:  Association for Curriculum and Supervision.

Senge, Peter,  (2000).  Schools that learn.  New York:  Doubleday.
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Speck, M., & Knipe. C. (2001). Why can’t we get it right: Professional development in our schools. Thousand Oaks, CA: Corwin Press.
Stansbury, Kendyll & Zimmerman, Joy (2001).  Lifelines to the Classroom: Designing support for beginning teachers. West Ed. Knowledge Brief.  San Francisco CA:  West Ed

Udelhofen, S. & Larson, K. (2003). The mentoring year: A step by step program for professional development. Thousand Oaks, CA: Corwin Press.
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Bibliography: (Key or essential references only.  Normally the bibliography should be no more than one or two pages in length.  Indicate current library holdings by placing an asterisk [*])

Notes:

1. Contact the Registrar's Office (x1570) for available course numbers.  A list of subject areas can be found at http://acadaff.uww.edu/Handbook/SubjectAreas.html
2. The 15 and 25 character abbreviations may be edited for consistency and clarity.
3. Please submit electronically when approved at the college level - signature sheet to follow in hard copy.

Our conceptual framework, The Teacher is a Reflective Facilitator, is the underlying structure in our teacher preparation program at UW-Whitewater.  This structure gives conceptual meanings through an articulated rationale to our operation.  It also provides direction for our licensure programs, courses, teaching, candidate performance, faculty scholarship and service, and unit accountability.  In short, our teacher education program is committed to reflection upon practice; to facilitation of creative learning experiences for pupils; to constructivism in that all learners must take an active role in their own learning; to information and technology literacy; to diversity; and to inquiry (research/scholarship) and assessment.  Therefore, all syllabi pertaining to courses required for licensure reflect commitment to these underlying principles.
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