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New Course

Effective Term:
 FORMDROPDOWN 



Subject Area - Course Number:
741 
Cross-listing:
     
(See Note #1 below)

Course Title: (Limited to 65 characters)
Organizational Behavior
25-Character Abbreviation:  
Organizational Behavior


Sponsor(s):  
Louise Tourigny
Department(s):
Management
College(s):
 FORMDROPDOWN 



Consultation took place:
 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes  (list departments and attach consultation sheet)

Departments:       


Programs Affected:
Master of Business Administration
Is paperwork complete for those programs? (Use "Form 2" for Catalog & Academic Report updates)

 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 

will be at future meeting

Prerequisites:
NA
Grade Basis:
 FORMCHECKBOX 

Conventional Letter
 FORMCHECKBOX 

S/NC or Pass/Fail
 

Course will be offered:
 FORMCHECKBOX 

Part of Load
 FORMCHECKBOX 

 Above Load 


 FORMCHECKBOX 

On Campus
 FORMCHECKBOX 

Off Campus - Location American Family 

College:
 FORMDROPDOWN 

Dept/Area(s):
Management
Instructor:
Louise Tourigny

Note: If the course is dual-listed, instructor must be a member of Grad Faculty.
Check if the Course is to Meet Any of the Following:

 FORMCHECKBOX 
  Technological Literacy Requirement
 FORMCHECKBOX 
  Writing Requirement


 FORMCHECKBOX 
  Diversity 

 FORMCHECKBOX 
  General Education Option:   FORMDROPDOWN 
   

Note:  For the Gen Ed option, the proposal should address how this course relates to specific core courses, meets the goals of General Education in providing breadth, and incorporates scholarship in the appropriate field relating to women and gender.

Credit/Contact Hours: (per semester)

Total lab hours:
NA
Total lecture hours: 
40
 

Number of credits:
3
Total contact hours:
120 

Can course be taken more than once for credit?  (Repeatability)  

 FORMCHECKBOX 
 No    FORMCHECKBOX 
 Yes          If "Yes", answer the following questions:

No of times in major:
     
No of credits in major: 
     
 

No of times in degree:
     
No of credits in degree:
      

Proposal Information: (Procedures for form #3)
Course justification: Organizational Behavior provides the essential foundations students need to understand individual differences and group processes that impact organizational performance. 
Budgetary impact: The course MANGEMNT 741 (3u), Organizational Behavior, replaces MANGEMNT 721 (2u), Organizational Behavior, the budgetary impact is primarily administrative.
Course description: (50 word limit) 

Organizational Behavior is the study of many factors that impact how individuals and groups act, think, feel, and respond to work and organizations, and how organizations in turn respond to their environments. It provides a set of tools for understanding, analyzing and predicting individual and group behavior in organizations, and offers managers means to improve, enhance, or change organizational behavior such that individuals, groups, and the whole organization can achieve their goals.   
If dual listed, list graduate level requirements for the following: (course offered at undergraduate level only)
1. Content (e.g., What are additional presentation/project requirements?) 
Graduate students are requested to do an integrative term project that focuses on an organizational problem encountered in the workplace. They have to develop a research project and conduct surveys in the workplace. 
2. Intensity (e.g., How are the processes and standards of evaluation different for graduates and undergraduates? ) 
Graduate students are requested to make presentations of research articles. 
They are evaluated on the basis of intellectual inquiry and capabilities of developing a research project.  
3. Self-Directed (e.g., How are research expectations differ for graduates and undergraduates?) 
The research projects involve a thorough investigation in the workplace using survey instruments and in-depth analysis of the collected data using systematic qualitative and/or quantitative data analysis.
Course objectives and tentative course syllabus:
See below
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The University of Wisconsin-Whitewater is dedicated to a safe, supportive and    non-discriminatory learning environment.  It is the responsibility of all undergraduate and graduate students to familiarize themselves with University policies regarding Special Accommodations, Academic Misconduct, Religious Beliefs Accommodation, Discrimination and Absence for University Sponsored Events (for details please refer to the Schedule of Classes; the “

 HYPERLINK "http://www.uww.edu/Catalog/02-04/Legal/Legal1.html" Rights and Responsibilities

HYPERLINK "http://www.uww.edu/www.uww.edu/Catalog/02-04/Legal/Legal1.html"
” section of the Undergraduate Catalog; the Academic Requirements and Policies and the Facilities and Services sections of the Graduate Catalog; and the “Student Academic Disciplinary Procedures (UWS Chapter 14); and the “Student Nonacademic Disciplinary Procedures" (UWS Chapter 17). 
Course Objectives and tentative course syllabus with mandatory information (paste syllabus below):
Course syllabus follows

Course Syllabus
Organizational Behavior
Management 741
Fall 2014

Instructor: Louise Tourigny

Office: Hyland Hall 4509

Office hours: M-W from 1:00 to 2:00 p.m. and from 3:30 to 5:00 p.m. 

E-mail contact hours: Thursday from 9:00 a.m. to 5:00 p.m.

Phone number: (262) 472-5735

Course description

Organizational behavior refers to the systematic study of the factors that affect how individuals and groups behave in organizations and how organizations respond to their environments. It focuses on attitudes and behaviors of individuals and groups. The purpose of organizational behavior is to learn how to predict, explain and manage the behavior of others in organizational settings. 

Prerequisites: There are no prerequisites for this course.

Course objectives

The course is divided in three specific parts: individual, group and organizational levels of analysis. Students will acquire knowledge and develop insights on the factors that impact several organizationally relevant job attitudes such as job satisfaction, organizational commitment, job involvement, work engagement, and related behavioral outcomes, including organizational citizenship behavior, workplace deviance, withdrawal behavior, and job performance. 

Textbook: 
Hellriegel, D., & Slocum, J.W. (2010). Organizational Behavior, 13th ed. South-Western College Publications. Available at the bookstore.
Course assignments

1. Development of a research project: Students do have to select a problem in an organization and develop a model for analyzing the problem. The work involves developing a survey instrument and administering the survey with a group of students, employees, or managers in an organization. Students do have to submit a report and make a presentation based on the results. 

2. Presentation of a research article: Students have to select a research article based on a chapter of their choice and to make a professional presentation of the article in class. 
3. Case presentation: Students do have to present an integrative case in class and to submit a report using a systematic case study method. 
Grading system: Grades are generated by D2L with an A starting at 92%.
Grade distribution: 

	Research project
	50%

	Research article
	30% 

	Case presentation
	20%

	Total
	100%


"The UW System standard for work required per credit is that students are expected to invest at least 3 hours of combined in-class and out-of-class work per week for each academic unit (credit) of coursework; thus, a 3-credit course will typically require a minimum of 9 hours of work per week (144 hrs./semester)."
Weekly outline
	Week
	Chapter
	Topics

	1
	Chapter 1

Chapter 2
	Learning about organizational behavior

Individual and organizational ethics



	2
	Chapter 3
	Understanding individual differences

	3
	Chapter 4
	Perceptions and attributions

Presentations of articles

	4
	Chapter 5
	Learning concepts to improve performance



	5
	Chapter 6

Chapter 7
	Motivating employees

Motivation: Goal setting and rewards programs

Presentations of articles

	6
	Chapter 8
	Workplace stress and aggression

	7
	Chapter 9
	Interpersonal communication

Presentations of articles

	8
	Chapter 12
	Developing and leading teams

	9
	Chapter 13

Chapter 14
	Managing conflicts and negotiating effectively

Managerial decision making

	10
	Chapter 16


	Cultivating organizational culture 

Presentations of articles

	11
	Chapter 15

Chapter 17
	Organization Design

Managing organizational change

	12
	Presentations in class
	Integrative cases

	13
	Presentations in class
	Research project


Note to the outline: Depending on the instructor, specific readings should be assigned each week following a logical progression

Cases from Harvard Business School should be used along with other cases picked from various sources and/or textbooks. The textbook offers several integrative cases that can be used for the presentations in class. Students have to submit their selection of cases for approval before the presentation date.
University Policies

The University of Wisconsin-Whitewater is dedicated to a safe, supportive and non-discriminatory learning environment. It is the responsibility of all undergraduate and graduate students to familiarize themselves with University policies regarding Special Accommodations, Academic Misconduct, Religious Beliefs Accommodation, Discrimination and Absence for University Sponsored Events (for details please refer to the Schedule of Classes; the “Rights and Responsibilities” section of the Undergraduate Catalog; the Academic Requirements and Policies and the Facilities and Services sections of the Graduate Catalog; and the “Student Academic Disciplinary Procedures (UWS Chapter 14); and the “Student Nonacademic Disciplinary Procedures") (UWS Chapter 17).

Attendance Policy

Students are expected to actively participate in class and to be present on the date of their presentations. Students must notify the instructor by e-mail at least 4 hours before the class meeting of their absence and inquire about alternative assignments.  
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